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AT THE BRINK

PRELIMINARY REPORT ON THE ECONOMIC STATUS OF THE PROFESSION, 1970-71
1

This year's report on the economic status of the profession, in addition
to introducing a much expanded set of data, will discuss three issues; first
the experience of the a-, demic year just past, second the dimensions of
the crisis facing the profession and the choices it poses, and third the
nature of the AAUP survey and its rating scales. Inclusion of the first
two requires neither comment nor defense. A detailed review of Committee
Z's policies and procedures is required not only because the bases of
recent changes have been widely criticized as well as frequently misunder-
stood, but because they are now to be subject to yet further modifications.

Part I: Standstill and Erosion

Rate of Increase in Compensations

A year ago our report began "Taking into account the rise in price
level, the change in faculty compensations was scandalously small.... In
terms of real purchasing power, compensation ZeveZs grew less than 2 per-
cent." (Emphasis in original.)

1Chairman's Footnote: The Committee Z report is the product of so
many hands as to make comprehensive acknowledgement impossible, but I do
hereby express my thanks. While I lack Professor Baumol's gift of gracious
acknowledgement, I am no less appreciative than he of all who contribute
to the annual survey and its processing, for it is they, not I, who create
this report, Only one person is indispensable, and she is listed as a co-
author of this report. The other members of Committee Z, who contribute
so willingly of their time and their intellects to the rewarding, but
unrewarded, service of the Association, are parties to everything about the
report except its drafting. Professors Ramona First and Albert Imlah
completed terms of service with the Committee this year, and Professors
Robert Dorfman, Jean E. Draper, and Robert J. Wolfson began new ones.
Professors Robert W. Friedrichs and Peggy Heim continued in service.

In this, my first report, I have the pleasure of acknowledging the
tremendous debt we all owe my distinguished predecessor, Professor William J.
Baumol of Princeton University. His nine years as Chairman were ones in
which the Committee and the profession flourished. The rise in real academic
compensations during his tenure was large, and was significantly influenced
by his efforts. I hope, however, that I will not be judged by that standard
of success, for reasons that will be obvious soon, if indeed they are not
already. My comparative disadvantages are great enough as it is. P.O.S.
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The news this year, in brief, is worse! The Consumer Price Index
(CPI) rose by nearly 6 percent over the relevant academic year, while
average compensations rose approximately 6.2 percent. The increase in
real terms thus was barely noticeable; this was, on average, a year of
standstill. But standstill on average means that many of the members of
our profession have suffered decreases in their real income.

This continuation in the downward trend of progress is illustrated
dramatically in Figure I, which shows the change in average compensations
(salaries plus fringe benefits) for each year of the decade. In each case
the height of the bar represents the average percentage increase in compen-
sations in money terms. But the white portion represents the increase in
the Consumer Price Index. Thus, only the black portions of the bars
represent increases in purchasing power. In every year but this, a sig-
nificant increase was achieved. The downward trend in the increase that
began in 1967 continues, and threatens to turn into net decreases unless
the course of inflation is reversed or unless compensations show an ac-
celerated increase. Neither change seems very likely in the year ahead.
Thus, overall,the prospect is severe. The inflationary erosion anticipated
in each of the last two years' Committee Z reports is now very much a
reality.

In order to view the data in a longer perspective, and also in yet
a different way, it is necessary to shift from total compensations to
average salaries. Figure II shows historical salary data back to 1949.
For the first time in the history of our data, the overall average increase
in salary levels was less than the increase in the cost of living. Erosion
in salaries is a current reality.

Figure III looks at this phenomenon in a slightly different way, by
showing the percentage of institutions of higher education that failed to
provide average salary increases as large as the increase in the CPI.
The proportion has grown alarmingly. The widening black wedge tells vividly
the story of erosion of academic living standards. (Only the high cost
of color printing keeps us from showing this in red.) As we shall see in
a moment, the burden of this erosion has not fallen evenly on individuals
and institutions, and for some the cut in real living standards has been
large.

If current efforts to cu:b inflation prove to be ineffective, there
is every reason to fear that real compensations in higher education will be
eroded even more drastically. The intensifying financial crisis of institu-
tions of higher education, the cutback in federal spending, and the collapse
of the academic market for those seeking faculty positions, all mean that
it will be difficult to secure the increases in remuneration necessary to
offset the effects of rapid inflation. This makes it even more crucial
to impress on administrators, boards, legislatures, ani Congress the mag-
nitude of the problem and the unwillingness of faculties to be the main
source of subsidy to higher education through reduced rates of growth in
compensation.
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Total
Increase in

Average Compensation

Increase in CPI

Increase in Real
Purchasing Power

Academic yrs

starting in

FIGURE

GROWTH RATE OF FACULTY COMPENSATIONS
(All Ranks Combined)

Average Annual Percentage Increase in Compensations, Consumer Price
Index, and Real Faculty Puchasing Power, 1964-65 to 1970-711

'Data for the consumer price index obtained from Federal Reserve Bulletins. See

Table 10 for Dollar and Percentage increase in compensations, 1964-71
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64-65
to

65-66

67-68
to

68-69

1 68-69
to

69-70

69-70
to

70-71

5

Equal to or more than
the CPI increase

Less than the CPI
increase

FIGURE III

PROPORTIONS OF INSTITUTIONAL INCREASES

Proportions of institutions increasing
faculty salaries less than the increase
in the Consumer Price Index, for insti-
tutions reporting comparable data for
each two-year period.

Source: See Table 16



6 Table lA

Percentage Increases in Average Salary

Percentage Increases for Institutions Reporting Comparable Data for Both
1969-70 and 1970-71, by Category, Type of Control, and Academic Rank

(9-Month Basis)

Academic
Rank

All
Combined Public

Private
Ind.

Church-
Related

CATEGORY I

Professor 5.3% 5.3% 5.1% 6.3%
Associate Professor 5.5 5.3 5.7 7.2
Assistant Professor 5.3 5.0 6.2 6.7
Instructor 5.2 4.8 6.7 7.2
All Ranks 5.3 5.2 5.5 6.8

CATEGORY HA

Professor 5.1 4.4 7.3 6.5
Associate Professor 5.3 4.6 8.1 6.4
Assistant Professor 4.7 3.9 7.5 6.7
Instructor 6.1 5.7 7.2 7.0
All Ranks 5.2 4.5 7.5 6.6

CATEGORY IIB

Professor 6.4 5.4 5.7 6.9
Associate Professor 5.8 4.9 5.6 6.2
Assistant Professor 6.1 5.1 5.5 6.8
Instructor 5.9 4.8 5.5 6.6
All Ranks 6.1 5.0 5.6 6.6

CATEGORY III

Professor 5.6 5.5 9.5 *

Associate Professor 6.0 5.9 9.8 *

Assistant Professor 6.7 6.7 7.3 *
Instructor 6.6 6.6 7.9 *
All Ranks 6.4 6.4 8.4 *

CATEGORY IV

One Rank
Only 9.0 7.9 5.7 12.6

1
Sample includes 1011 institutions reporting comparable data for both
years. Statistics are based upon weighted averages using current num-
bers of faculty as weights.

* Sample too small to be meaningful.



Table 1B

Percentage Increases in Average Compensation

Percentage Increases for Institutions Reporting Comparable Data for Both
1969-70 and 1970-71, by Category, Type of Control, and Academic Rank

(9-Month Basis)

Academic
Rank

All
Combined Public

Private
Ind.

Church-
Related

CATEGORY I

Professor 5.7% 5.6% 5.7% 7.0%
Associate Professor 6.1 5.9 6.5 7.3
Assistant t'rofessor 6.2 5.8 7.2 7.6
Instructor 5.8 5.4 7.5 7.5
All Ranks 5.9 5.7 6.3 7.3

CATEGORY IIA

Professor 5.8 5.1 8.3 7.2
Associate Professor 6.0 5.2 9.2 7.3
Assistant Professor 6.3 5.6 8.8 7.8
Instructor 6.9 6.1i. 8.6 7.8
All Ranks 6.2 5.5 8.7 7.5

CATEGORY TIB

Professor 7.1 6.4 6.2 7.6
Associate Professor 7.0 7.7 6.7 6.9
Assistant Professor 6.8 6.1 6.4 7.3
Instructor 7.1 6.7 6.3 7.6
All Ranks 7.0 6.6 6.4 7.3

CATEGORY III

Professor 6.3 6.2 10.3 *

Associate Professor 6.7 6.5 12.3 *
Assistant Professor 7.2 7.1 9.9 *

Instructor 7.6 7.2 10.7 *

All Ranks 7.1 7.0 10.9 *

CATEGORY IV

One Rank
Only 9.2 9.3 6.8 12.8

1 Sample includes 1011 institutions reporting comparable data for both
years. Statistics are based upon weighted averages using current num-
bers of faculty as weights.

* Sample too small to be meaningful.
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If the preceding paragraph has a familiar ring, be not surprised. It
is taken verbatim from last year's report. Recognizing a problem and solving
it are unfortunacely not equivalent.

Analysis by Type of Institution and Type of Control

More detailed examination of this year's data can be clone by studying
either salary or compensation figures, as shown in Tables lA and 1B, re-
spectively, by type of institution, type of control, and academic rank. We
will confine our textual remarks to salaries, but (as the tables show) the
trends are not markedly different. Remembering that 6 percent is the
national average increase in the CPI, it can be seen that for many groups
the average salary increases fell below that necessary to prevent erosion
of purchasing power. Among public institutions, none but the two-year
colleges held their own, and those did so only at the junior ranks. Par-
ticularly severely hit were the public institutions in Category IIA --
emerging universities. Among private independent colleges (IIB), average salary
increases were below the 6 percent standard at every rank. Church-related
institutions did somewhat better than the average. Even for those categories
that exceeded the average, few exceeded it by very much. Last year's report
regarded an increase in real terms of less than 2 percent as "scandalously
small." Yet only sixof the eighty salary increases reported in Table lA
exceed 8 percent; i.e., better the increase in the CPI by 2 percent.

These data show unmistakably the en-don on the avt_raae in real
salary levels. Their detailed interpretation requires several caveats.

First, not all institutions started from the same base, and the degree
of scandal involved is a function of both levels and rates of change in
salary and compensation levels. During the year just past, for example.
Ivy League institutions suffered a greater erosion in their real incomes
than the Big Ten Universities (avera,4e salaries increased by 4.6 percent
and 5.6 percent respectively) but they ended the year as they had begun
it with higher average salary levels. Thus, in evaluating the impact on
living standards of faculty at any institution, attention must be paid to
level as well as to change in compensation.

Second, the cost of living is not the same in different areas and the
national average poorly represents areas which depart from it. For example,
during this year the appropriate index (annual costs, higher living standard)
for the New York and Boston metropolitan areas rose by more than 9 percent

and thus for institutions in those areas, achieving even an 8 percent
average increase would still constitute erosion of average salaries. Table 2
presents what we consider the most appropriate index of cost of living for
faculty families for both 1969 and 1970. The figure for 1970 is helpful
in interpreting salary levels; the change between 1969 and 1970 shows
whether the area in question is exndriencing inflation at more or less
than the national average.

Third, the data on average salary by rank underestimate the increases
in salaries of individuals within those ranks. Thus (to use a famous example),

9



Table 2 9

Annual Costs and indexes of Comparative Costs Based on a Higher Liying Standa.21
for a Four-Person Family, Spring 1969 and Spring 1970

(U.S. Urban Average Cost = 100)

TOTAL BUDGET2

Area Spring 1969

Annual Costs Indexes

Urban United States , $14,589 100
Metropolitan areas-) 4 14,929 103
Nonmetropolitan areas 12,942 89

NORTHEAST
Boston 16,341 112
Buffalo 15,505 106
Hartford 15,424 106
Lancaster
New York

14,096
16,914 libllb

Philadelphia 14,782 101
Pittsburgh 14,061 96
Portland

4 14,005 96
Nonmetropolitan. areas 13,879 95

NORTH CENTRAL
Cedar Rapids 14,544 100
Champaign-Urbana 14,621 100
Chicago 14,814 102
Cincinnati 13,730 94
Cleveland 14,49 101
Dayton
Detroi
Green Bay

13,842
14,464
14,348

95
99
98

Indianapolis 14,506 99
Kansas City 14,228 97
Milwaukee
Minneapolis-St. Paul

15,211
14,803

104
101

St. Louis 14,229 98
Wichita

4
13,912 95

Nonmetropolitan areas 13,382 92
SOUTH
Atlanta 13,269 91
Austin 12,618 86
Baltimore 14,350 98
Baton Rouge 13,754 94
Dallas 13,565 93
Durham 13,910 95
Houston 13,306 91
Nashville 13,413 92
Orlando 13,452 92
Washington, D.C.
Nonmetropolitan areas4

15,350
12,146

105
83

WEST
Bakersfield 14,059 96
Denver 14,122 97
Honolulu 17,823 122
Los Angeles-Long Beach 15,137 104
San Diego 14,862 102
San Francisco-Oakland 15,752 108
Seattle-Everett 4 14,861 102
Nonmetropolitan areas 13,591 93

Anchorage, Alaska 19,035 130

Percentage Increases

Spring 1970 in Annual Costs

Annual Costs Indexes From 1969 to 1970

$15,511 100 G.To
15,971 103 6.b
13,459 87 4.o

17,819 115
16,424 106

9.0
5.9

16,312 105 5.8
95 4.4

18,545 120 9.6
15,845 102 7.2
14,876 96 5.8
15,088 97 7.7
14,479 93 4.3

15,390 99 5.8
15,769 102

61_16,019 103
14,329 92 4.4
'5,697 102 7.8
14,724 95 6.4
15, )460 100 6.9
15,582 loo 8.6
15,620 101 7.7
15,575 100 9.5
16,575 107 9.0
15,808 102 6.8
15,125 98 6.3
14,536 94 4.5
13,935 go 4.1

13,765 89 3.7
13,337 86 5.7
15,590 101 8.6
14,379 93 014,471
14,630

93
94 5.2

13,917 90 4.6
13,930 90 3.9
13,679 88
16,125 104

1.

12,643 82 L.1

14,283 92 1.6
15,005 97 6.3

8.19,311 125 3
15,989 103 5.6
15,309 99 3.o
16,526 107 4.9
15,626 101 5.1
13,982 go 2.9
20,301 131 6.7

1
Preliminary data released by U.S. Department of Labor, December, 1970.

2
The total represents the weighted average costs of renter and homeowner families.

3 Includes places with populations of 50,000 or more. For a detailed description, see the
1967 edition of "Standard Metropolitan Statistical Area," prepared by the Bureau of the
Budget.

4
Includes places with populations of 2,500 to 50,000.

1n
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if an individual at the top of the associate professor rank receives both
a salary increase and a promotion (to the lower end of the salary range of
full professors), the average salary in each rank will decline as a result.
Characteristically, persons enter ranks near the bottom of the salary scale
and exit near the top, whether due to retirement, promotion, or resignation.
Thus, on the average, salaries of individuals rise more rapidly than average
salaries by ranks. Table 3 shows data that reflect average increases in
salary for individuals on staff both years. This table shows that individual
salary erosion is less pronounced. However, gains in real income appropriate
to maturing and moving through the ranks normally must be expected to ex-
ceed markedly the increase in the cost of living. The average increase for
all faculty reported is only 7.8 percent, surely not greatly above the
6 percent increase in cost of living.

It is clear from all of the above data that 1970 was a bad year for
the academic profession. Whether it ushers in a disastrous decade remains
to be seen. It is a possibility that cannot be ignored.

Part II: Crisis in Higher Education

That there is a "Crisis in Higher Education" Can hardly come as a surprise
to anyone who reads this report -- ztudent, faculty member, administrator,
trustee, legislator, or literate observer of educational institutions. Reports
of the financial squeeze affectil4 higher education are almost too numerous
to count, and there are regular headlines citing the increasing reluctance
or inability of public cr private funding sources to provide sufficient
dollars to construct urgently needed facilities, to provide essential sup-
porting services, to furnish the necessary financial aid to enable students
to stay in school, or to pay the faculty and staff amounts required to
maintain both high quality and high morale.

In its 1968 report (MVP Bulletin, Summer, 1968) ,this Committee
reported on the emerging plight of the private institutions; in 1970 (AAUP
Bulletin, Summer, 1970), we addressed the causes of the worsening problems
of the public institutions. We shall not repeat those discussions here,
although they remain distressingly relevant today.

More recently, Earl F. Cheit, in a report for the Carnegie Commission
on Higher Education entitled The New Depression in Higher Education, estimated
that approximately two-thirds of the colleges and universities in the United
States are in financial difficulty or headed for financial trouble. This
shortage of funding has not led simply to some uncomfortable "belt-tighteningu;
it has forced a number of schools to c1Ose down completely, and has pushed
many more to the brink of collapse. In a recent report (The Red and the
Black, by William W. Jellema), the Association of American Colleges stated
that 47 percent of the 554 private institutions replying to its survey were
operating at a deficit.

The plight of public higher education is no less serious though less
dramatic. State legislatures, faced with a restricted tax base and rapidly



Table 3

Percentage Increases in Salary for Faculty on Staff for Both
1969-70 and 1970-71, by Category, Type of Control, and Academic Rank

(9-Month Basis)

Academic
Rank

All
Combined Public

Private
Ind.

Church-
Related

,Professor
Associate Professor
Assistant Professor
Instructor
All Ranks

6.5%
7.4
7.9
7.8
7.1

LTEGORY I

6.4%
7.1
7.7
7.5
7.0

6.3%
8.1
8.4
9.0

7.3

8.2%
8.6
8.9

9.9
8.6

CATEGORY IIA

Professor 7.7 7.5 8.7 7.9
Associate Professor 8.4 8.0 10.3 8.5

Assistant Professor 8.7 8.3 10.5 8.8
Instructor 8.7 7.8 11.2 10.4
All Ranks 8.3 7.9 9.9 8.7

CATEGORY IIB

Professor 6.6 5.8 6.6 6.8
Associate Professor 7.5 6.7 7.8 7.7
Assistant Professor 7.6 7.0 7.9 7.8
Instructor 7.8 6.6 8.1 8.3

All Ranks 7.3 6.7 7.5 7.6

CATEGORY III

Professor 9.2 9.2 10.4 5.7
Associate Professor 9.8 9.8 10.9 6.5

Assistant Professor 10.2 10.3 9.5 7.4
Instructor 10.1 10.2 .5 7.6

All Ranks 10.0 10.0 9- 7.2

CATEGORY IV

One Rank
Only 9.4 9.4 7.8 11.2

1 Sample includes 1195 institutions reporting salary data for faculty
on staff both years, 1969-70 and 1970-71.

0_s.
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growing demands upon state funds, do not declare public institutions bankrupt,
but they are frequently unwilling and/or unable to meet the essential budget
requests of colleges and universities faced with expanding enrollment,
increased costs due to inflation, and demands for new programs.

The sudden intensity of the financial crisis of educational institu-
tions is the product of both long-run trends and shorter-run factors. It

is clear that the continuing war expenditures and the troublesome inflation
account for some of the shortage of Federal funds; it is clear that the
recession affects both private giving and state and local finances. But
the differing trends in the costs of providing educational services, and
the revenues available to meet those costs, are likely to persist far
beyond the war in Vietnam or the recession at home.

The financial problems of higher education have repercussions for all
members of the community. Parents and students face rapidly increasing
tuition and fees, which serve to limit the educational opportunities of
able but needy students at the very time when scholarship and loan programs
are shrinking; budget officers strive to balance unbalanceable budgets; and
legislators struggle with more meritorious demands than their tax revenues
allow them to serve.

Faculties bear with particular incidence the force of these general
pressures. Obviously the impact on faculty members is most severe when an
institution closes its doors or is forced to cut the size of its faculty.
(This is occurring in an accelerating way; the greatest single cause of
requests by faculty members for assistance by this Association during the
last year has been dismissal or nonrenewal on grounds of financial exigency.)
But those who remain on faculties also feel the pinch. The lack of funds
often translates into heavy pressure to, take reductions in instructional
budgets and to forego or greatly limit salary increases. Given these
pressures, and given a continuing high rate of inflation, many salaries tend
to increase at a rate less than the cost of living, thus leading to actual
decreases in real income. As we saw in Figure III, this is currently true
of the average faculty member in a majority of our reporting institutions.

Faculty compensation today is particularly vulnerable because the
market forces of demand and supply that for a decade worked to bolster
demands for increases in faculty compensation have turned the other way.
The decade of relative boom in academic compensations that began in 1959
is depicted in Figures IV and V. Figure IV shows the enormous growth in
student enrollments and shows also the increase in demand for faculty that
accompanied it. At the same time that demand was expanding rapidly, supply
-- the output of our graduate schools -- was increasing only slowly and a
sellers' market emerged. This Figure also shows that faculty hirings did
not keep pace with student growth; the rising student-faculty ratio had
several consequences. In one sense it mare obtaining faculty compensation
increases easier, as faculty costs Per student declined; in another sense
it led to increasing class sizes and to use of inexperienced teachers; in
so doing it has surely contributed to the undergraduate student feelings of
resentment and neglect in many institutions.

15
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In any event, these forces led to rapidly increasing levels of money
compensation, as Figure V shows. The widening gap between average salaries
and the CPI reflects the average increase in purchasing power over the period.
Comparison of the level of faculty salaries (solid line) with national average
increases in per capita personal income (dashed line) shows, however, that
the academic profession over most of this time was not making great relative
gains in income. Income per capita rose as rapidly as academic salaries
from 1961 on. But the boom in higher education made it possible for faculties
to maintain their relative status and increase their real incomes at about
the national average rate.

A close examination of these two Figures shows not only the boom of the
sixties, but also the beginning of the long-predicted reversal. The rate of
increase of student enrollments has begun to slow, and the slowdown is pre-
dicted to continue at least through the seventies. It has already led to
a flattening out of the demand for new faculty, as hard-pressed administrators
have not utilized the opportunity to roll back class sizes and improve student-
faculty ratios. Indeed that ratio continues to climb, thus reflecting a
magnified retardation in demand for faculty. This fall in demand has made
staff reductions and hiring freezes a cenable policy for administrators in
financially pressed institutions. The reduced demand for faculty, combined
with a belated rising supply of new candidates for faculty positions, has
led to a shift from a sellers' to a buyers' market in academic personnel,
as Allan M. Cartter and others had predicted it would. Preliminary reports
suggest that the 1971 academic market exhibits a very substantial increase
in the excess of supply over demand for faculty positions, although the final
data are not in yet.

Given the general financial plight of educational institutions, and
given the loss of market imperatives for increasing salaries, faculty compensa-
tion was sure to come under pressure. Other factors reinforce these tendencies.
One of these is that other demands on scarce institutional budgets may seem,
to students, to administrators, and to outsiders, to present more compelling
claims. For one example, the demands for educational opportunities for
minority students are increasingly regarded as urgent claims on educational
resources, but they are exceedingly expensive to meet. For another, student
requests for financial assistance are rising rapidly in the face of esca-
lating tuitions, fees, and living costs, and decreased off-campus employment
opportunities. Importantly also there are groups in the academic community
who are more militant and less well paid than faculty -- from teaching
assistants to custodial employees -- who are pressing salary claims that
seem to the general public at least as urgent as further faculty compensation.
As we are all aware, the general public never has understood what faculty
members do with their time outside of classroom hours. (A Wisconsin farmer
once wrote us asking for an explanation of "why professors get paid so
much, but teach so little." The editor of the Michigan Daily editorialized
this Spring that the University of Michigan budget crisis was really due
to faculty sloth.) Recent studies in California and Wisconsin establish
what we all know: the typical faculty work week is about 55 hours. Our
past failures in educating the public to these facts do not help us now.
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As we saw in Part I, we are no longer widening the gap over the cost
of living shown in Figure V. Without a reversal of present trends, the gap
will soon begin to close. The relatively parallel lines in Figure V for
per capita personal income and average salaries suggest that we have just
maintained the relative status of the profession. The most recent data
show that we are beginning to lose ground compared to the average American.
Are these merely transitory phenomena? The continuing buyers' market and
the public mood provide little basis for optimism that faculty compensation
levels will rise enough to reverse these discouraging trends.

Choices for the Future

It is clear, then, that a troublesome decade is upon us. It poses
problems and choices for university professors as well as for other groups.
There is no magic wand or hidden button which will quickly reverse the trend.
As one correspondent wrote to us:

"The timing is wrong.... Today's mood is anti-inflation, anti-
education, anti-spending, anti-union, anti-campus, and anti -
faculty. This mood will translate, regretfully, to lower salary
increases for faculty at both private and public institutions."

At the same time that the nation is making its choices as to how many of
society's resources shall be devoted to higher education, the entire
profession inevitably faces a host of hard choices with respect to how
to respond to severely limited funds. However the broader societal questions
are answered -- and we may hope that federal assistance to higher education
increases -- the higher education community cannot avoid its own tough
decisions. Such decisions, if they are not made explicitly, will be made
implicitly; if they are not made by us, they will be made for us.

The choices we face are of two different kinds: first, the sorts of
trade-offs the profession will choose in distributing limited resources,
and second, the modes of response to the pressures of financial difficulty.

Alternative Allocations of Funds for Faculty Compensations

A first choice is between salary and teaching loads. One view of the
academic "product" is student credit hours. If this is accepted, then the
individuals producing that product can increase their earnings by reducing
their number. Either increasing the number of courses taught or increasing
average enrollments per course will allow fewer faculty to provide the same
number of student credit hours. Faculties can, in effect, cannibalize
faculty positions and increase their own compensation without increasing
budget costs per student. To some, this has seemed a form of increasing
"productivity" that is attractively simple to achieve.

In this connection let us note why we continue to resist the notion
of defining productivity of academic employment by such measures as students
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or credit hours taught per faculty member. Either increasing class size
or increasing courses taught per faculty member would reflect an increase
in productivity in such a definition. But each would surely reflect a
decline in the quality of education offered, other things being equal.
As Professor Baumol has frequently pointed out, the real (but hidden)
increase in productivity of college professors is the increased produc-
tivity of the students they train, not the visible increase in numbers
of students met.

There is some danger that this choice will be made moot for signif-
icant segments of higher education, as legislatures or donors choose the
alternative of higher teaching loads. Some states have legislated increased
teaching loads. The governor of a large state has recently announced that
his budget for higher education presupposed a 3 percent increase in faculty
productivity (by which he means teaching load).

A trade-off closely related to the salary-teaching load issue is that
between teaching and research. Because the short-run economic return (to
those concerned with meeting budgets) of the research activities of faculty
is indirect,while the payoff from more teaching is direct, there is political
and administrative pressure to put more time and energy into teaching and
less into research. Yielding to that pressure is likely (at least in the
short run) to increase the economic return to the faculty. The longer run
implications would be to change the character of our educational institu-
tions in ways that are difficult to quantify and to estimate, but we view
a significant reduction of research activity as a step with ominous portent
for education and society.

the choice between teaching and research is closely tied to the trade-
off between undergraduate and graduate instruction. It is a cliche that
an undergraduate student credit hour costs less than a graduate student
credit hour. In the long run, shifting resources to undergraduate instruction
can economize on the instructional budget, thus possibly freeing funds for
faculty compensation. The short-run effects on cost of instruction are
less clear, for a great deal of inexpensive instruction is done by graduate
students. Thus any sharp reduction in graduate student enrollments and use
of teaching assistants will increase educational costs per student and
thus exacerbate the pressure on the budget for faculty pay.

In days when the total amount available for salary increases is not
significantly greater than the cost of living, and indeed when it may be
less, an important choice facing the profession concerns the distribution
of b. given pool of money available for salary increases among a given
faculty. The choice is frequently described as between "across-the-board"
raises and selective raises, or (more simplistically) "across-the-board"
Vs. "merit." One aspect of that choice concerns the makeup of an institu-
tion's faculty. Devoting all or most of the available money for compensa-
tion increases on an across-the-board basis provides no funds to retain
those whose market position remains strong, and it may also serve to remove
market incentives for excellence. On the other hand, erosion of real income
can cause real hardship, and if the distribution of selective raises is
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made by an arbitrary or autocratic administration, it may be that conformity
will prove to be the principal ingredient of "merit." Pressures for conformity
can stifle frcedom, diversity, and excellence.

Confronting these choices, and many others, not all institutions will
or should make the same choices. Institutions differ in their nature, in
their aspirations, and in the students and-faculty who inhabit them.

Modes of Response

The choices described above (and many others) will be made, somewhere
and somehow, for every institution. That this is so presents faculties with
the choice of their mode of response to the pressures of these difficult
times. Of the various forms of response which might be discussed, three
embody the basic alternatives.

A first mode of response is passive. In it, a faculty does nothing
special and tends to acquiesce in the decisions made by other segments of
the institution or by outside agencies, hoping that the various pressures
and counterpressures somehow will not seriously or permanently erode the
existing role of faculty in the educational process. In view of the
increasing pressure from students to play a role, in view of the continuing
increase in outside surveillance of budgetary allocations, it seems probable
that this course will lead to a marked reduction of the role of the faculty
in the government of the institution. Since we have always regarded our
rolk, as truly central to university governance, this passive role, although
the one ct least resistance, clearly implies major changes in the structure
of our institutions.

A second mode involves the assertion (or reassertion) of the principle
of shared authority, based on the "inescapable interdependence among governing
board, administration, faculty, students and others." This principle holds
that the faculty is an integral and essential part of the government of the
institution, that it must be effectively involved in all of the decision-
making processes, and, in particular, that the faculty bears primary respon-
sibility for faculty status and related matters. As financial stresses
increase, this mode of response calls for expanded and intensive exercise
by the faculty of this and other responsibilities, which in turn requires
close attention to the organization and operation of agencies of faculty
government.

A third mode of response may be characterized as the adversary mode.
In it the faculty operates not as a partner but as a power. As a separate
agency it formulates, articulates, and pursues its own interests. Recent
passage of state public employment relations acts, coupled with acceptance
of jurisdiction over private colleges and universities by the National
Labor Relations Board, means that this adversary mode may follow the form of

21966 Statement on Government of Colleges and Universities, jointly
formulated by the American Association of University Professors, the American
Council on Education, and the Association of Governing Boards of Universities
and Collleges.
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trade unionism and utilize exclusive representation and collective bargaining
techniques. Within this mode there is room for great variety of response,
both in terms of the nature of issues bargained about, the nature of group
representation, and the degree of -militancy pursued. Faculties at a sig-
nificant number of educational institutions have already moved into this
adversary stance, and many more are discussing it. It merits careful dis-
'.;ussion, for it surely changes greatly the traditional posture of faculties.

Once again the choice among modes of response involves hard but vital
dloices. It is not at all clear that every institution should choose the
same way. But it is very clear that the choices should not be made by
default. The future of the profession and the society demand that we give
them our best, informed,attention. Committee Z believes it can contribute
to these decisions in a major way by collection, analysis, and publication
of data that will aid in understanding of the issues. In addition to its
annual survey, which is discussed in detail in the next section of this
report, we are now sponsoring an intensive three-year study of the economics
of the academic labor market, and the forces that shape it. If we have
learned nothing else in the past decade, we should have recognized that our
status is intimately bound to the economic and market forces that surround
us and the institutions in which we work.

Part III: The Survey and the Scales:
Past, Present, and Future

The AAUP survey utilizes and depends upon the voluntary cooperation
of reporting institutions. This year, 1367 submitted returns. It is used
by faculty groups, administrators, and many others. It enjoys both this
extraordinary cooperation and its usefulness by virtue of its reputation for
integrity. Over the years, ColithLittee Z on the Economic Status of the
Profession has met regularly with representatives of the Association of
American Colleges to assure that this faculty-run enterprise understands
and appreciates the interests and needs of institutions as well as of
faculties. In the period of financial crisis that we have described above,
faculty and institutional administrators are increasingly viewing themselves
in adversary stances, and the spreading practice of collective bargaining
will reinforce this view. In this climate, the changes in our collection
and reporting procedures have been subject to what can most charitably be
described as searching review by numbers of critics., faculty members and

administrators alike. We feel it is imperative to discuss at some length
the nature and function of our scales, arid the reasons for past and proposed
changes therein. If we cannot command the continued respect of both faculty
and administrators, we cannot continue to function in this area.

The First Decade

The surveywas designed and introduced in 1958 at the start of what
proved to be a decade of extraordinary growth of higher education and a period
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of improvement in the economic status of the profession. This improvement,
it should be recalled, was long overdue, as the profession had suffered two
decades of erosion of its relative state;;. The intent of Committee Z in
introducing the scales was to assist in this Improvement by providing faculty
and administrators with the information and guidelines they needed in budget-
making, and in persuading trustees, legislators, and others of what could
be achieved by given increases in money for increasing faculty compensa-
tion. It was the intention of the Committee to provide targets for improve-
ment year by year. The scales were designed to make it difficult, but not
too difficult, to maintain a grade or to achieve a better one. The climate
of growth in education, and competition for new faculty, made the quest for
rising compensation one in which both faculties and academic administrations
joiued. Over the years, more and more institutions succeeded in achieving
high grades. One result of this was that our scales gradually lost much
of their ability to discriminate between compensation levels at different
institutions. This was illustrated in the AAUP Bulletin, Winter, 1969,
Table 1, (p. 479), which showed, among other things:

"[I]n 1968-69, 80 percent of the professors, 98 percent of the
associate professors, and 100 percent of the assistant professors
teaching in universities were at institutions where the average
compensation for their particular rank graded B or better."

At the same time, as Figure V clearly shows, we were not,as a profession,
gaining relative to the standard of per capita personal income. Thus the
notion of general "honors" grades was essentially misleading.

The 1970 Revisions

The 1970 revisions -- adopted in 1969 -- and described it the article
just referred to, included both an increase in the amount of information
available and a change in the basis of rating. As we have seen in the
previous section, the general academic and budgetary picture had changed
sharply. The changing circumstances and the lack of discrimination in our
scales necessitated a review of our procedures. We decided that on the
brink of crisis there was a preeminent need for every institution and its
faculty to take a realistic view of where it stood relative to other institu-
tions, and to decide what strategy it wished to pursue in both the near
and more distant future. Because institutions differ in relative position,
in aspirations, in the severity, imminence, and nature of their financial
difficulties, and in the willingness of faculty and administration to work
together toward a viable policy for the seventies, there can be no single
standard of salary increase that is appropriate to all. There is, however,
a uniform need for full, accurate, and relevant information on which to
base budgetary decisions. We sought to provide that information, and thus
to illuminate, not conceal, the real dimensions of the problem.

Committee Z felt that it had an inescapable responsibility to improve
and expand the data available to faculty and to institutions. The extent
to which the 1970 revisions have led to new information may most readily be



21

seen by comparing the data in Appendix I for this year and last year. Newly
available for each reporting institution are average compensation by rank;
fringe benefits as a percent of average salary by rank; actual percentage
increases in salary for individuals employed in both 1969-70 and 1970-71,
by rank; announced minimum salaries by rank; and the quartiles of the
salary distribution for the institution as a whole.

Using these data, a wealth of information is available to any faculty
member or any institution relative to any group of institutions with which
it chooses to make comparisons. (We will discuss below additional comparisons
that will be made available upon request.)

A major revision in 1970 was a change in the rating scheme. Since
this feature of the changes has caused widespread. comment, concern, and --
bluntly --complaint, it is well to understand precisely what was changed.
The revision can be best understood if it is thought of as having three
aspects: (1) the replacement of subjectively determined scales for trading
by rating scales grounded upon actual data from past surveys about achieved
levels of compensation; (2) the r0,-ing of institut:tons of different: types by
different scales; C3) the use of growth in per capita personal income as the
basis for projecting scales two years into the future. Each merits comment.

(1) The first and most important aspect of the change was to replace
grading, by reference to arbitrary and preset scales, by rating against scales
that were projections of actual decile distributions of compensation levels
of reporting institutions. The new ratings, in contrast to the old grades,
were based upon and controlled by actual data, and thus ultimately by
market realities. Whether one views this substitution of a descriptive
for a normative base of rating as commendable or contemptible, it must be
understood. We did not substitute one normative rating for another, but
replaced a normative by a descriptive rating. The substitution of "rating"
for "grading" is more than a semantic difference.

(2) In order for descriptions based upon decile distributions of
institutional averages to have relevance, it is necessary that the groups
of institutions classified be relatively homogeneous. Yale University,
Wofford College, and the Montgomery County Community College are different
kinds of academic institutions with different kinds of faculty requirements,
and they compete far staff in different labor markets. This is not a
normative judgment, it is a simple fact. We sought, as a first approxima-
tion to more homogeneous groupings, to divide institutions into three
categories: Universities, Four-Year Colleges, and Two-Year Colleges.

(3) Projection of scales is undertaken in order to provide interested
parties with data in a form relevant to current budgetary decisions and
negotiations. In April of 1971, the required information concerns 1972-73,
and thus must be based on factual data for 1970-71. Lacking perfect fore-
sight, and lacking as well any extraordinary competence in economic fore-
casting, Committee Z sought a basis for projection that would be both
understandable, and not too inaccurate. The index used was the change in
per capita personal income in the United States as reported in the most
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recent year. A glance at Figure V suggests it has had some descriptive
accuracy for many years. This measure reflects the increase in money income
of the average U. S. resident, and roughly captures changes in the average
cost of living as well as average productivity increases. Projecting
scales on this basis says that, if the economy continues to change as in
the recent past, and if the academic profession as a whole does this well,
it will neither have gained nor lost ground in the two-year period relative
to the national average. Shortfalls from this standard (if the economy
has not changed its rate of growth) measure roughly the erosion of the position
of academics compared to two years previous. These projections say nothing
about how adequate or inadequate that status quo ante was; they say nothing
about the ability of institutions to pay. But this measure is related to
the economy as a whole; it is intepretable; and (historically) it is not
too far from what the actual market is likely to produce.

The ratings of individual institutions based upon these projected
scales appear in Appendix I of this report. The levLls of compensation used
for ratings appear in Table 4. For example, the data for Dickinson College
in Pennsylvania show that the average compensation level of its 30 full
professors ($19,600) places it above the "3" level for Category II institu-
tions ($18,840) but below the "2" level ($20,210). It thus has a "3"
rating for full professors in Category II.

Criticisms of the Revised Ratings

We have received the attention and suggestions of many individuals,
chapters, administrators, and associations with respect to these revisions
in our procedure. While some criticisms reflect misunderstandings of our
procedures and our purposes, and others reflect disagreement with our
objectives, still others represent valid identification of deficiencies
in our procedure. It is convenient to discuss major categories of complaint
under headings that paraphrase more detailed complaints.

1. "Grades have been arbitrarily lowered by this shift."

Consider the following complaint by an administrator:

"I was shocked to see the new scale in contrast with the
previous ones, 1969-70. Those of us who have worked hard
to raise faculty compensation over the years have been dealt
a real blow. In our case, a small, independent two-year
institution, we hal:a gradually increased not only our actual
dollars, but more importantly, our place in the AAUP compensa-
tion scale. We certainly do not pay munificent salaries, but
within our limited, need I say very limited resources, we have
made real progress according to AAUP stanc7ards. Now I see
that even with an approximate 10 % raise year, we will
be off the bottom of the new scale." (Emphasis supplied.)

The college in question had an overall grade of D in 1969-70 (but A
at the instructor level), but rated 9 or 10 in each rani.: in 1970-71. Such
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Table 4

1970-71 Rating Scales for
Average Compensation, Salary Plus Fringe Benefits

(9-Month Basis)

1 2 3 4 5 6 7 8 9*

CATEGORY I

Professor $25,740 $24,580 $23,410 $22,530 $21,650 $20,980 $20,310 $19,140 $17,970
Associate 17,990 17,650 17,310 16,880 16,440 15,94o 15,44o 15,08o 14,710
Assistant 14,550 14,150 13,750 13,550 13,350 13,060 12,76o 12,58o 12,400
Instructor 11,460 11,200 10,940 10,560 10,17o 10,030 9,890 9,65o 9,410

CATEGORY II

Professor 21,580 20,210 18,84o 17,890 16,930 16,440 15,950 14,810 13,660
Associate 16,580 15,850 15,12o 14,600 14,070 13,600 13,130 12,45o 11,760
Assistant 13,540 13,070 12,600 12,220 11,840 11,530 11,210 10,770 10,320
Instructor 10,990 10,620 10,240 10,000 9,760 9,540 9,310 9,010 8,710

CATEGORY III

Professor 21,330 19,860 18,390 17,510 16,620 15,890 15,160 14,350 13,530
Associate 18,020 16,900 15,770 15,360 14,94o 14,350 13,750 13,010 12,270
Assistant 15,350 14,300 13,25o 12,960 12,66o 12,170 11,680 11,250 10,810
Instructor 12,910 12,210 11,510 11,050 10,580 10,220 9,850 9,55o 9,25o

Note: Category I includes (1) Institutions which offer the doctorate degree, and which con-
ferred in the most recent three years an annual average of fifteen or more earned
doctorates covering a minimum of three nonrelated disciplines. Category IT includes
institutions granting the baccalaureate degree or higher but not included in Category
T. Category III includes two-year institutions.

* Compensation figures less than those in the 9 column of the appropriate scale have been
rated as 10.
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changes occur with some frequency: one large university went from grades
of C, B, B, A to ratings of 9, 10, 8, 9.

This kind of apparent change in rating reflects the need for the
revision, not its shame. After a decade, the arbitrary grades had become
comforting but not very meaningful. Instructors' compensations, for
example, rose much faster than the AAUP scales, and thus everyone was
grading well. The market demand for instructors had outstripped Committee
Z's official aspirations for instructors' compensations. In what sense
should we regard the scales as right, and the market as wrong? The facts
show that some institutions -- including the two cited above -- had levels
of compensation that were relatively very low, notwithstanding A grades.
However regrettable this fact is, it is relevant, and if our earlier pro-
cedure obscured that fact, it was deficient by virtue of that concealment.

The new ratings, to repeat:, are not grades for effort, nor are they
normative evaluations: they are (roughly) descriptive of relative levels
of compensation. Each institution must decide whether its level of compensa-
tion brings it pride, or shame, and what fraction of its resources it can
or should devote to changing them. While under the old grading scheme
everyone could be B or better, not everyone can be in the top 10 or 20 or
50 or 90 percent. If the letter grades had some independent informational
content, they might have been worth retaining. But we became convinced
that they had progressively lost such content.

2. "Relative performance has been arbitrarily shifted in the new
ratings."

The following comment by a faculty member correspondent reflects this
concern:

"Under the old letter-grading system our Professors received
a grade of B and our Associate and Assistant Professors each
received a grade of A. Under the new system our Professors
are seemingly much better off and the two lower ranks have sunk
into the [low] decile ratings."

For this large university, letter grades of B, A, A, were replaced by
ratings of 5, 7, 6.

A shift like that above reflects the progressive inadequacy of our
previous scales and the need for change. AAUP scales over recent years were
explicitly designed to encourage a widening of the gap between the salaries
in senior and junior ranks, a gap that had been compressed by market forces,
but market pressures did not cooperate. The realities of labor market
competition for new instructors and assistant professors in the decade of
sharply rising demand led many institutions to raise salaries at the
entering levels more rapidly than those of full professors. Because of
this, many institutions effortlessly overtook the AAUP scales at the junior
levels while fewer did so with the more rapidly rising senior level scales.
The cumulative effect proved dramatic. For example, in 1963-64, only 32
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percent of universities rated A or better at the assistant professor level;
by 1968-69, 91 percent were so rated. The comparable percentages for full
professor rose only from 16 to 26. Clearly the letter grades showed different
things for different ranks.

3. "The rate of increase utilized in projecting the scales is
unreasonable."

This same comment has meant, to different critics, three different
things:

(a) "The rate utilized is not descriptively accurate."
Obviously no projection is absolutely accurate, but the differences between
the projected 1970-71 decile distributions (Table 4) and the actual 1970-71
distributions by institutions (Table 5) were not large, as Table 6 shows
for Categories I -- III. (The doubling of sample size in Category III
results in less stable data, but the same average trend.) The actual
distribution did fall short of the projected distribution, partly due to
a falloff in the economy as a whole which did not maintain the rate of
growth in per capita personal income used in the projection, partly due to
some erosion of the position of faculty relative to the average income
receiver, and partly due to a 20 percent increase in our sample. (The newly
reporting institutions tended to have slightly lower compensation levels
than did institutions reporting both years.) As the table shows, these
discrepancies do not support the claim of unreasonable projection.

A real, and remediable, consequence of the inaccuracy introduced by
any discrepancies between forecast scales and actual data is that this year's
numerical ratings do not reflect deciles of the actual distribution. Table
7 shows she extent to which the frequency distribution (in numbers and
percent) of institutions with each rating varies from a straight decile
distribution. For reason; noted above, there tends to be less than 10
percent of the reporting institutions in the top deciles, and more than 10
percent in the lower ones. Had we rated on the basis of the actual decile
distribution, the ratings of some individual institutions would have been
improved. We now think we should have rated according to actual distribu-
tions, not projected ones; in the future we will.

(b) "The rate used is not high enough because faculties'
status should improve." We have heard this criticism from several faculty
members and AAUP chapters, who believe any projection ought to embody an
"appropriate" rate of increase. While as faculty members we would like to
have compensations rise very rapidly, this does not justify our projecting
at the rate of 20 percent or 100 percent per year. We have no license to
determine a "just" rate: indeed,there is no single ideal rate of increase,
in part because different institutions have different problems, different
aspirations, and different positions from which they start. Rather than
rely on a subjective rate, we chose one. which was based on a measure of
income growth in the economy. Whatever its deficiencies, it is unambiguously
interpretable.
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Decile Distributions of Average Compensations
by Number of Institutions, 1970-71

(9-Month Basis)

Rating' 1* 1 2 3

Percentile 95 go 8o 7o 6o 5o 4o 3o 20 10

CATEGORY

Professor $26,880 $25,690 $24,430 $22, 890 $22,230 $21,190 $20,730 $19,500 $18,810 $17,980
Associate 18,600 17,920 17,330 16, 590 16,150 15,840 15,570 15,190 14,900 14,490

Assistant 14,890 14,220 13,910 13, 410 13,200 12,980 12,830 12,590 12,410 12,170

Instructor 11,800 11,590 10,930 10, 620 10,240 9,960 9,770 9,570 9,34o 8,990

CATEGORY IIA

Professor 22,530 21,420 19,900 19, 110 18,380 37,540 16,730 16,130 15,600 14,410

Associate 17,400 16,700 15,810 15, 140 14,680 14,330 13,940 13,460 13,000 12,160

Assistant 14,030 13,600 12,970 12, 57o 12,230 11,970 11,680 11,350 11,010 10,440

Instructor 11,690 11,110 10,670 10, 300 10,050 9,74o 9,490 9,28o 9,040 8,62o

CATEGORY IIB

Professor 20,370 19,560 17,930 16, 720 16,230 15,530 15,050 14,360 13,720 12,900

Associate 15,910 15,350 14,370 13, 770 13,320 12,830 12,420 12,020 11,590 10,720

Assistant 13,190 12,670 11,930 11, 590 11,300 10,970 10,630 10,370 10,020 9,430

Instructor 11,030 10,490 10,010 9, 700 9,450 9,250 9,030 8,770 8,430 8,090

CATEGORY III

Professor 25,540 20,940 19,390 17, 900 17,500 17,120 16,680 15,340 14,350 12,970
Associate 19,980 17,860 16,150 15, 130 15,060 13,870 13,740 13,190 12,430 11,670

Assistant 16,250 14,780 13,660 13, 310 12,470 11,820 11,280 11,120 10,800 10,240

Instructor 13,690 12,540 11,550 10, 770 10,550 10,020 9,630 9,600 9,110 8,790

CATEGORY IV

Only One
Rank 15,550 15,170 14,620 13,830 13,240 12,330 11,580 10,610 9,920 9,190

NOTE: Category I

Category IIA -

Category IIB -

Category III -
Category IV -

includes institutions which offer the doctorate degree, and which con-
ferred in the most recent three years an annual average of fifteen or
more earned doctorates covering a minimum of three nonrelated disci-
plines.
includes institutions awarding degrees above the baccalaureate but
not included in Category I.
includes institutions awarding only the baccalaureate or equivalent
degree.
includes two-year institutions.
includes institutions without academic ranks.

1The ratings are shown here to illustrate how institutions will be rated in next year's
survey. At that time, a similar table will be published based on next year's actual
data, and ratings will be assigned from that table.
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Table 6

Percentage Differences Between the Projected 1970-711-Compensation Scales
and the Actual 1970-71 Decile Distributions of Average Compensations

(9-Month Basis)

Ratings 1 2 3 4 5 6 7 8 9

Percentiles go 8o 7o 6o 5o 4o 3o 20 10

CATEGORY I

Professor -0.2% -0.6% -2.3% -1.4% -2.2% -1.2% -4.2% -1.8% +0.06%
Associate -0.4 -1.9 -4.3 -4.5 -3.8 -2.4 -1.7 -1.2 -1.5
Assistant -2.3 -1.7 -2.5 -2.7 -2.9 -1.8 -1.4 -1.4 -1.9
Instructor +1.1 -2.5 -3.0 -3.1 -2.1 -2.7 -3.3 -3.3 -4.7

CATEGORY II

Professor -6.0 -5.7 -3.2 -4.1 -2.7 -2.8 -4.4 -2.8 -1.9
Associate -4.1 -4.8 -4.0 -3.7 -3.2 -2.8 -3.7 -3.2 -3.7
Assistant -3.4 -4.5 -3.6 -3.7 -3.2 -3.1 -4.4 -3.5 -5.1
Instructor -1.0 -2.8 -2.3 -2.9 -3.2 -3.0 -3.0 -3.0 -4.8

CATEGORY III

Professor -1.9 -2.4 -2.7 -0.06 +3.0 +5.0 +1.2 -4.3
Associate -0.9 -4.6 -3.0 -2.0 -7.7 -4.4 -4.2 -4.7 -5.1
Assistant -3.9 -4.7 +0.5 -3.9 -7.1 -7.9 -5.o -4.2 -5.6
Instructor -3.o +5.7 -6.9 -4.7 -5.6 -6.1 -2.6 +4.8 -5.2

1
Projected by using 1968-69 actual decile distribution of average compensations increased by
8.0 percent compounded twice.

Interpretation of data: In Category I, for the rank of professor, the 1970-71 actual average
compensation (80th percentile) was 0.6 percent lower than the average compensation (rating 2)
in the projected 1970-71 scales.

2 '3



28 Table 7

Frequency Distribution of 1970-71 Ratings,
by Category and Academic Rankl

1 2 3 1. 5 6 7 8 9 l02 Total3

NUMBER OF INSTITUTIONS

Category I
Professor 15 11 10 9 17 13 13 18 23 17 146
Associate 13 6 10 8 14 19 20 15 17 24 146

Assistant 10 6 15 7 9 25 18 10 17 29 146
Instructor 14 2 10 14 19 7 7 19 18 33 143

Category II
Professor 48 6o 108 8o 88 62 84 126 94 103 853

Associate 54 56 84 78 99 85 91 106 85 129 867
Assistant 59 48 77 83 82 91 89 86 106 149 868

Instructor 76 53 79 65 59 78 92 102 82 162 848

Category III
Professor 13 6 15 9 14 9 8 12 9 21 116
Associate 11 6 17 9 12 9 8 17 15 29 133
Assistant 12 8 18 4 8 14 13 11 21 34 143
Instructor 10 6 14 10 14 10 17 10 9 42 142

PERCENTAGE OF INSTITUTIONS

Category I
Professor 10.3% 7.5% 6.8% 6.2% 11.6% 8.9% 8.9% 12.3% 15.8% 11.6% 100.0%

Associate 8.9 4.1 6.8 5.5 9.6 13.0 13.7 10.3 11.6 16.4 100.0

Assistant 6.8 4.1 10.3 5.0 6.2 17.1 12.3 6.8 11.6 19.9 100.0

Instructor 9.8 1.4 7.0 9.8 13.3 4.9 4.9 13.3 12.6 23.1 100.0

Category II
Professor 5.6 7.0 12.7 9.4 10.3 7.3 9.8 14.8 11.0 12.1 100.0

Associate 6.2 6.5 9.7 9.0 11.4 9.8 10.5 12.2 9.8 14.9 100.0

Assistant 6.8 5.5 8.9 9.6 9.4 10.5 10.3 9.9 12.2 17.2 100.0

Instructor 9.0 6.3 9.3 7.7 7.0 9.2 10.8 12.0 9.7 19.1 100.0

Category III
Professor 11.2 5.2 12.9 7.8 12.1 7.8 6.9 10.3 7.8 18.1 100.0

Associate 8.3 4.5 12.8 6.8 9.0 6.8 6.0 12.8 11.3 21.8 100.0

Assistant 8.4 5.6 12.6 2.8 5.6 9.8 9.1 7.7 14.7 23.8 100.0

Instructor 7.0 4.2 9.9 7.0 9.9 7.0 12.0 7.0 7.7 29.6 100.0

1 Based upon AAUP 1970-71 Compensation Scales.
2 Average compensations less than those in the 9 column of the appropriate scale
have been rated as 10.

3 Percentages may not 1,:.1,,a1 100 because of rounding.

29
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(c) "The rate used is too high given the financial plight
of the nation's colleges and universities." This complaint is directly
opposed' to the one above. It comes from hard-pressed college administrators
Who would like the AAUP to endorse very modest increases in compensations
to ease the financial plight of the colleges in which the faculty have a
stake. We have elsewhere noted that that plight is real, and that college
and university faculties must define their role in discussing these problems.
We have neither the wisdom nor the authority to determine on a national
basis what is an appropriate response, and we clearly must reject the
implicit notion that faculty pay is in any sense a residual claim on tight
educational resources.

me disparate reaction to our basis of projection is a source of modest
comfort. If displeasing everyone is a measure of any virtue, we believe
our virtue is assured.

4. "Deciles are peculiarly inadequate bases for ratings."

Critiques under this heading are of two kinds, both of which we find
persuasive. The first is that for those institutions that strive to be at
the top, the standard of the top 10 percent is not demanding enough, and
we should do nothing to discourage those aspirations. We shall from now
on include data adequate to identify the top 5 percent in any category.

The second objection is both statistical and substantive. It is that
the deciles give too much emphasis to small and arbitrary differences. In
this view, the difference, for example, between 9 or 10 (or 5 and 6) may
be both uninteresting and statistically capricious, particularly in categories
with smaller sample size. In this view, a smaller number of ratings would
be preferable. On purely statistical grounds this view seems to be merito-
rious.

5. "The categories of institutions defined prove unsatisfactory."

Again this general view reflects a variety of different complaints:

(a) "Faculty are faculty, wherever they teach." This view,
which we believe to be correct in human terms, but incorrect in terms of
job descriptions, required training, and alternative employment opportunities,
has led some to urge the use of a single category of institutions. With
these critics we must simply agree to disagree.

(b) "The AAUP is an organization of individuals, not institu-
tions." Many feel that although data are reported by institutions, the
weight attached to any institution should vary with the size of its faculty.
In Table 8 we provide a tabulation of decile distributions weighted by
number of faculty members, which permits any interested reader to develop
alternative ratings. There are arguments that can be made for use of either
the distribution based on number of faculty or the one based on number of
institutions. All in all, we have decided to use the latter, but will
continue to provide both sets of distributions.

39



30 Table 8

Decile Distributions of Average Compensations
by Number of Faculty Members, 1970-71

(9-Month Basis)

Percentile 95 go 8o 70 6o 5o 40 3o 20 10

CATEGORY I

Professor $26,570 $25-700 $23,960 $23, 500 $22,330 $21,640 $21,030 $20,270 $12,060 $18,450
Associate 18,030 D 650 17,060 16, 520 16,130 15,920 15,500 15,150 14,920 14,610

Assistant 14,430 14,250 13,790 13, 360 13,190 13,080 12,870 12,620 12,410 12,280

Instructor 11,590 11,190 10,800 10, 48o 10,170 9,950 9,710 9,560 9,340 9,050

CATEGORY IIA

Professor 23,120 21,690 20,370 19, goo 19,600 18,86o 18,040 17,150 16,340 15,600

Associate 17,910 16,810 16,130 15, 37o 15,090 I4,720 14,490 14,13o 13,550 12,980
Assistant 14,470 13,810 13,230 12, 770 12,450 12,280 12,080 11,800 11,360 10,950

Instructor 11,870 11,230 10,790 10, 410 10,140 9,910 9,65o 9,410 9,190 8,85o

CATEGORY IIB

Professor 20,700 19,980 18,790 17, 710 16,710 16,290 15,710 15,080 14,240 13,340

Associate 15,910 15,490 14,740 14, 070 13,640 13,200 12,820 12,350 11,840 11,120

Assistant 13,310 12,760 12,360 11, 810 11,530 11,300 11,010 10,650 10,360 9,920

Instructor 10,960 10,490 10,050 9, 720 9,490 9,320 9,130 8,920 8,650 8,310

CATEGORY III

Professor 26,980 22,530 19,980 19,270 18,770 17,710 16,810 15,33n 13,610

Associate 20,570 17,860 16,430 16,070 15,540 15,050 14,210 13,310 12,170

Assistant 16,810 14,780 14,360 13,660 12,980 12,350 11,740 11,250 10,800

Instructor 14,600 12,540 11,660 11,000 10,340 9,940 9,630 9,220 8,820

CATEGORY IV

Only One
Rank 15,850 15,540 15,280 15,050 1',640 13,840 13,180 12,100 11,270 9,810

NOTE: Category I

Category I1A

Category IIB

Category III
Category IV

*Sample too small

- includes institutions which offer the doctorate degree, and which con-
ferred in the most recent three years an annual average of fifteen or
more earned doctorates covering a minimum of three nonrelated disci-
plines.

- includes institutions awarding degrees above the baccalaureate but
not included in Category I.

- includes institul-4ons awarding only the baccalaureate or equivalent
degree.

- includes two-year :institutions.
- includes institutions without academic ranks.

to be meaningful
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(c) "The categories are not sufficiently homogeneous." An
example of concerns that many have raised is the lumping of the small,
independent, private, four-year colleges with large, public, four-year
institutions. We believe there are unfortunate heterogeneities in our
categories, and we are seeking ways to improve the groupings. Subject
to the requirements of sample size, we are prepared to revise our groupings
in ways that prove fruitful. The data so far collected and analyzed have
persuaded us that at least a subdivision of Category II is desirable.

6. "The data published are misleading because of neglect of cost-
of-living differences."

We are of course aware of the significant differences in the cost of
living among areas, but we lack the In-formation to make a Aphisticated deflation
of the data for any institution. The published data are limited, at best,
and suffer the usual deficiencies of all index numbers. We shall continue
Lo publish what we consider the best available indices of relative living
costs (see Table 2), and we urge all users to consider these data, as well
as the absolute levels of compensation reported, and other relevant
factors,in determining the relative affluence or poverty of faculty at
different institutions. But such comparisons are not mechanically made.
For example, the reported cost of living in the New York metropolitan area
is approximately 20 percent higher than in Detroit. But variations in
effective living costs for locations within the New York area, and within
the Detroit metropolitan region, as well as among people with different
tastes, commuting habits, and ages, make unsatisfactory any simplistic
downward adjustment by 20 percent of compensations of each institution in
the New York area in order to compare it to any of the institutions in the
Detroit metropolitan area.

7. "Neglect of differences in teaching loads renders the comparisons
unsatisfactory."

The argument here is that focusing on compensations neglects other
vital aspects of academic life, including teaching loads, research facilities,
and so on. We agree, but are unable to find any sensible basis for adjust-
ment. The obvious deficiencies of reporting, for example, compensation per
credit hour taught should indicate why we are cautious. The fact is, as
we have noted before, that institutions differ from one another in many
respects. One of these concerns the nature of expected duties, and this
includes the definition of a full-time teaching load. If a college or
university faculty chooses to accept higher teaching loads in order to
obtain higher salaries (a trade that some have made), its levels of monetary
compensation will rise, and it will rise in the reported rankings. We
feel this is appropriate; its salaries are higher. Of course, its attractive-
ness in other dimensions will decline. We do not, and can not, incorporate
all aspects of working conditions in our reports on compensations.
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Planned Revisions in Future Scales

On the basis of criticisms received, as discussed above, we recognize
the desirability of several modifications in our rating scheme. But we
are likewise persuaded that the basic changes inthe form of ratings adopted
in 1969 have proven desirable. Effective next year, the following further
changes will be instituted:

1. The ten decile based ratings will be replaced by the following
six ratings, for each category of institution, and for each rank:

Rating Percentiles Interpretation

1* 95 or over Top 5 percent of institutions
1 80-94 Next 15 percent
2 60-79 Next 20 percent
3 40-59 Next 20 percent
4 20-39 Next 20 percent
5 0-19 Lowest 20 percent

This will meet the need for a smaller
distinctions, and not be subject as much to
decile ratings.

"top" category, provide sufficient
statistical instability as the

2. Ratings in every year will be based on the actual distributions
for that year. Thus, in 1972-73, precisely 40 percent, neither more nor
less, will be rated 2 or above in each category. Projections will be used
for guiding budgetary decisions but not for ratings. We will, for informa-
tional purposes, project the quintile distributions, tUO years ahead, using
an index of per capita personal income.

Using current quintile distributions to determine current ratings will
mean that no institution can predict with certainty its future rating, but
this seems a relatively small price to pay for the unambiguous discriptive
accuracy we achieve.

3. Category II will be split into two categories. Category ILA
will include four-year institutions with significant graduate programs, but
not so many as to qualify as institutions in Category I. They may be thought
of as emerging universities. Category IIB will include institutions whose
basic and primary function is a four-year baccalaureate program. As data
are collected, institutions in the present Category II will be asked to
indicate in which category (in their opinion) they should be included.
(Scales based on a preliminary separation of these categories are published
in this report.)

4. A new Category IV will be qreated for institutions which do
not have the usual academic ranks. (Again, preliminary scales are published
in this report.)



33

We believe that these two changes will go a long way toward avoiding
heterogeneous groupings. Other possible subdivisions will be the subject
of detailed analysis in the year to come.

5. The data on increases in actual salaries by rank for individuals
employed for two consecutive years. will be supplemented by the use of two
evaluative symbols. The symbol - will be used for those institutions where
the increase in salaries for that rank is less than the annual average
increase in the cost-of-living index, and a + will mark those institutions
whcse increase in salaries has exceeded a measure that reflects a significant
inc. -ease in relative status of the profession.

In introducing this change, we will surely be charged with introducing
"Honors, Pass, Fail" grading to annual increases at the same time that we
abandon grading of levels of compensations. The charge will be correct in
one sense. Our defense is that there are meaningful economy-wide standards
that ought to be noticed along with the relative performance of school
against school. Thus, while the ratings compare each institution with other
academic institutions, they say nothing about the profession as a whole.
The three-way (-, nothing, +) identification of annual increases shows
performance relative to external standards. We believe the cost of living
represents a key national indicator, and keeping pace with it represents
a minimum standard of performance. Failure to maintain this standard should
not be allowed to go unnoted. We are aware that regional differences in
the rate of change of the cost of living make this standard slightly ambiguous,
but we lack the data to apply an institution-by-institution standard. The
higher, +, rating will be selected by attention to earnings of other pro -
Vessional groups. The precise form of the index used to determine this
standard has not yet been determined, but will be explained in detail next
year. In every year we will present in our report a frequency distribution
of institutions receiving each symbol.

Having mad' major changes in our ratings twice in two years has perhaps
tried the patience of our members and our friends. We hope that the present
scheme will prove both stable and helpful. We continue to anticipate re-
ceiving criticism and suggestions.

Part IV: Using the Data

The Appendices and Tables

The results of this year's survey are presented in two forms: detailed
figures are listed by institution in Appendices I, II, and III, and summary
results are presented in tables accompanying and following this text. Addi-
tional tables are available upon request. A list of these tables will be
published in the final report in the Summer, 1971 AAUP Bulletin.

The format of the Appendices and the notations used therein are explained
in notes just preceding them.
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Table 9 gives the most general summary of the data collected. There
were 271,585 full-time faculty members at participating institutions, earning
an average compensation of $14,707, of which 10 percent represented fringe
benefits.

Table 10 shows the annual increases in average compensation for each
of the past six years. These data reinforce the dismal picture described
above: each rank shows an average increase barely above the increase in
cost of living -- except for professors, whose average compensation increased
only 5.8 percent.

Table 11 shows average salary and average compensation by rank, category,
and type of control. It emphasizes apoint made earlier: although church-
related institutions achieved higher increases this year than did public
or private independent schools, they started from a lower base and remain
below the other groups.

Table 12 analyzes average salary by region, category, and rank. On
most lines of the table, the highest average occurs in the Middle Atlantic
states, but there are exceptions: Professors and Instructors in Category
I (New England leads), Professors in Category IIB (the Pacific states lead),
and Assistant Professors and Instructors in Category III (the Pacific
states again).

Table 13 is similar to Table 12, except that it analyzes compensation
rather than salary.

Tables 14 and 15 are the projected scales for 1971-72 and 1972-73
respectively. The former was computed from 1969-70 data by application of
a 7.5 percent interest rate (compounded twice) to the 95th, 80th, 60th,
40th, and 20th percentiles. The latter was computed in the same fashion,
using a 6 percent interest rate on 1970-71 data. Let us reiterate that
these projected scales are to advise the profession as to the levels of
compensation which would be reached if (a) the economy grew at the indicated
rate over the two-year period involved, and (b) the profession maintained
its relative position among U. S. income earners. They are intended as
descriptive rather than normaftve scales. Institutions will be rated each
year on the basis of actual data reported, not arbitrary preset scales.

Table 16 provides the figures used to construct Figure III, plus
more detail. In brief, it shows that in most ranks and categories, more
than half of the institutions increased average salaries by less than the
Consumer Price index.

Table 17 shows the percentages of institutions which increased average
salaries for faculty on staff both years by less than the CPI. Although
the'figures are better than those in Table 16, they are by no means en-
couraging.

Table 18 shows the relative indices for full-time faculty, full-time
students, and faculty-student ratio which were used in constructing Figure IV.

T5
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Table 19 details the relative indices used to draw Figure V, which
showed the relationship between the CPI, the per capita personal income,
and the average salaries for an historical sample.

Table 20 shows the distribution of the 1345 participating institutions
(excluding medical schools) by category and type of control.

Finally, Table 21 shows those institutions with the highest faculty
compensation per full-time student equivalent. This measure is subject to
considerable variation as a result of different institutional functions and
structures. Conr:equently, we recommend that it be used with caution.

Further Analyses Available

This year we are formalizing a service which has been available
informally for many years. Upon request (within the limits of available
staff time) we will prepare analyses of salary or compensation for any
reasonable comparison group. For this purpose we have available both
averages by rank and frequency distributions of salaries within ranks.
The latter set of data can he used only in sufficiently large comparison
groups to insure confidentiality of individual institutional data. Inquiries
regarding this service should be directed to Mrs. Maryse Eymonerie, Survey
Director, American Association of University Professors, One Dupont Circle
Suite 500, Washington, D. C. 20036. A charge will be made to cover computer
costs, handling, and mailing.

Readers should note that Appendix I contains sufficient information
from which to prepare many useful analyses. Average compensation comparisons,
analyses of fringe benefits, and average salary increase comparisons can
all be made directly from that table.

In summary, let us reiterate our three major conclusions:

(1) The financial crisis in higher education is steadily growing
more acute, and faculty are paying a heavy share of the
cost;

(2) We appreciate the interest expressed by our many cor-
respondents, and hope that the modifications detailed here
will significantly increase the usefulness of the survey
to the entire profession; and

(3) We stand ready to assist in further analysis and use of
our data.

Our efforts depend upon the cooperation of many people. To all of them
we express the gratitude of the academic community.

Peter O. Steiner
Maryse Eymonerie
William B. Woolf
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Table 9

Average Compensation, Salary and Benefits

Number of Full-Time Faculty, Total and Average Compensations,
Average Salary and Average Fringe Benefits by Ranks, 1970-71

(9-Month Basis)

Total
Full-Time
Faculty
Members

Total
Compensation

Average
Compensation

Average
Salary

Average
Fringe

Benefits

Fringe
Benefits

As % of Av'g.
Compensation

I. 1161 Institutions
with Professorial
Rank
Professor 62,743 $1,279,858,469 $20,398 $18,314 $2,084 10.2%
Associate Professor 60,695 930,463,790 15,330 13,792 1,538 10.0
Assistant Professor 89,317 1,129,566,129 12,647 11,347 1,300 10.3
Instructor 39,099 394,353,545 10,086 9,084 1,002 9.9
Lecturer 4,167 52,793,218 12,669 11,113 1 556 12.3

All Ranks 256,021 $3,787,035,151 $14,792 $13,284 $1,508 10.2%

II. 184 Institutions
without Professorial
Rank
One Rank Only 15,564 207,170,364 13,311 12,384 927 7.0%

Total Reporting 271,585 $3,994,205,515 $14,707 $13,233 $1,474 10.0%

39
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Annual Increases in Average Compensation
(Salary Plus Benefits)

39

Average Annual Dollar and Percentage Increases in Compensation for Institutions Reporting
Comparable Data for One-Year Periods---This Year, Last Year, Two Years, Three Years; Four

Years, and Five Years Ago by Academic Ranks and Weighted Average for All Ranks-1

(9-Month Basis)

This Year, Last Year
Two Years

Ago
Three Years

Ago
Four Years

Ago
Five Years

Ago
'69 to '70' '68 to '69

- '67 to '68 '66 to '67 '65 to '66 '64 to '65

DOLLAR INCREASE

Professor 1,127 $1,269 $1,181 1,205 $1,024 $1,035
Associate Professor 893 956 941 874 746 760
Assistant Professor 756 771 749 702 598 610
Instructor 629 664 574 524 438 445
Lecturer 841 1,142 907 848 1,617 901
All Ranks 865 924 875 839 723 728

PERCENTAGE INCREASE

Professor 5.8% 7.1% 7.0% 7.7% 6.9% 7.5%
Associate Professor 6.2 7.1 7.5 7.4 6,7 7.3
Assistant Professor 6.3 6.9 7.2 7.2 6.5 7.1
Instructor 6.6 7.6 7.0 6.9 6.0 6.5
Lecturer 6.9 10.8 9.3 9.4 20.1 11.4
All Ranks 6.2 7.1 7.2 7.4 6.8 7.3

1
Data for last year (1968-69 to 1969-70), two years ago (1967-68 to 1968-69), three years

ago (1966-67 to 1967-68), four years ago (1965-66 to 1966-67), and five years (1964-65 to
1965-66) are taken from AAUP Bulletin, Summer, 1970, Table 7, T. 196.

2
In calculating these figures, we used what amounts to a Paasche Inigex, since numbers of

persons who are currently in the various ranks were employed as weight.. Thus we computed
as base what average compensation would have been last year if relative numbers in the
different ranks had been what they are currently.

A te1
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Table 11

Weighted Average Salaries and Average Compensations
by Rank, Category, and Type of Control, 1970-71

(9-Month Basis)

Academic
Rank

Salary Compensation

All
Combined Public

Private Church-
Ind. Related

All
Combined Public

Private
Ind.

Church-
Related

CATEGORY I

Professor $19,600 $19,150 $21;080 $18,100 $21,860 $21,080 $24,330 20,130
Associate 14,380 14,350 14,640 13,930 15,990 15,820 16,770 15,530
Assistant 11,760 11,760 11,840 11,390 13,100 13,030 13,530 12,620
Instructor 9,020 8,97o 9,290 9,030 10,030 9,97o 10,410 f 9,94o

CATEGORY II A

Professor 17,090 17,420 17,120 15,430 18,950 19,10o 19,620 17,480
Associate 13,570 13,830 13,390 12,410 15,040 15,200 15,260 14,040
Assistant 11,240 11,440 11,040 10,390 12,500 12,670 12,490 11,65o
Instructor 9,100 9,220 9,070 8,520 10,070 10,190 10,080 9,46o

CATEGORY II B

Professor 14,760 15,250 15,700 14,280 16,520 16,440 17,800 16,12o
Associate 11,880 12,590 12,130 11,520 13,270 13,800 13,740 12,930
Assistant 10,210 10,810 10,270 9,890 11,360 11,930 11,520 11,020
Instructor 8,590 8,910 8,790 8,360 9,400 9,730 9,700 9,150

CATEGORY III

Professor 16,920 17,100 12,620 12,140 19,110 19,340 14,100 13,200
Associate 13,980 14,120 11,340 10,600 15,720 15,870 12,790 11,580
Assistant 11,660 11,760 9,780 9,290 13,220 13,350 10,950 10,270
Instructor 9,670 9,76o 8,470 8,200 10,920 11,030 9,500 8,760

CATEGORY IV

Only One
Rank 12,380 12,610 10,800 9,940 13,310 13,510 12,020 10,930

Note: Category I includes institutions granting at least an annual average of 15 doctorate
degrees in the last three years and in at least three nonrelated disciplines; Cate -
gory II A includes institutions offering Master or higher degrees; Category II B in-
cludes institutions offering Bachelor's degree; Category III institutions offer two-
year degree; and Category IV institutions are without academic ranks.



Table 12

Weighted Average Salary Analyzed by Region
1
, Category

2
, and Academic Rank, 1970-71

(9-Month Basis)
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Academic

Rank

West
North Central North East South

West North East North Middle New
Central Central Atlantic England

West S.
Central

East S. South
Central Atlantic

Pacific Mountains

CATEGORY I

Professor $20,080 $17,260 $18,290 $19,740 $21,000 $21,470 $18,110 $17,310 $19,610
Associate 14,090 13,450 13,960 14,520 15,040 14,970 14,040 13,680 14,550
Assistant 11,520 11,380 11,610 11,820 12,030 11,900 11,600 13,360 11,960
Instructor 8,760 8,760 9,030 9,190 9,27o 9,390 8,490 8,510 8,990

CATEGORY IIA

Professor 17,470 15,930 15,630 16,930 18,750 17,720 14,760 14,980 16,300
Associate 13,340 12,980 12,570 13,660 14,66o 13,830 12,37o 12,630 13,270
Assistant 10,950 10,740 10,710 11,360 12,120 11,460 10,5r,0 10,530, 11,010
Instructor 9,040 8,700 8,820 9,160 9,700 9,710 8,580 8,570 8,620

CATEGORY IIB

Professor 16,420 13,860 14,490 15,160 15,990 14,210 13,070 13,220 14,590
Associate 12,050 11,640 11,590 12,200 12,680 11,860 10,870 10,700 11,780
Assistant 10,620 9,870 10,010 10,430 10,690 10,270 9,410 9,450 10,120
Instructor 8,870 8,170 8,610 8,760 8,900 8,700 8,110 8,120 8,440

CATEGORY III

Professor 16,270 - 15,720 17,270 18,710 14,620 11,470 * 14,270
Associate 14,670 14,120 14,600 14,710 12,000 10,470 9,890 12,630
Assistant 12,330 - 11,760 12,120 12,170 10,540 9,250 9,160 10,430
Instructor 11,260 - 9,600 9,920 10,230 9,030 8,260 8,310 8,720

CATEGORY IV

One Rank
Only 13,740 11,330 11,090 13,250 12,620 10,070 9,300 9,610 10,850

1 Regions and geographic divisions of the United States, Department of Commerce, Bureau of the
Census. Pacific: Alaska, Calif., Hawaii, Oreg., Wash. - Mountains: Ariz., Colo., Idaho.,
Mont., Nev., N. Mex., Utah, Wyo. - West North Central: Iowa, Kans., Minn., Mo., Nebr., N.Dak.,
S. Dak. - East North Central: Ill., Ind., Mich., Ohio, Wis. - Middle Atlantic: N.J., N.Y.,
Pa. - New England: Conn., Maine, Mass., N.H., R.I., Vt. - West South Central: Ark., La., Okla.
Tex. - East South Central: Ala., Ky., Miss., Tenn. - South Atlantic: Del., D.C., Fla., Ga.,
Md., N.C., S.C., Va., W. Va.

2 For institutions included in each category, see Table 20.

* Sample too small to be meaningful.

NOTE: Figures have been rounded to the nearest $10.

d 2
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Table 13

Weighted Average Compensation Analyzed by Regionl, Category2, and Academic Rank, 1970-71

(9-Month Basis)

Academic
Rank

West
North Central North East South

West North East North Middle New West S. East S. South
Pacific Mountains Central Central Atlantic England Central Central Atlantic

CATEGORY I

Professor $22,530 518,700 $20,360 $22,310 $24,070 524,380 $19,550 $18,740 $21,010
Associate 15,790 14,640 15,470 16,470 17,210 16,640 15,250 14,920 15,550
Assistant 12,960 12,390 12,890 13,400 13,830 13,310 12,640 12,450 12,810
Instructor 10,010 9,590 10,130 10,360 10,480 10,320 9,34o 9,210 9,690

CATEGORY IIA.

Professor 19,190 17,200 16,930 19,090 21,420 19,650 16,000 16,380 17,190
Associate 14,750 13,350 13,730 15,430 16,650 15,180 13,460 13,890 14,050
Ass.'.stant 12,190 11,660 11,670 12,820 13,910 12,570 11,460 11,620 11,670
Instructor 10,060 9,470 9,590 10,300 11,080 l0,400 9,390 9,44o 9,210

CATEGORY IIB

Professor 18,780 15,220 16,200 17,320 18,300 15,760 14,400 14,790 15,960
Associate 14,480 12,770 12,900 13,900 14,440 13,250 12,070 11,910 12,780
Assistant 12,110 10,810 11,010 11,890 12,100 11,430 10,440 10,440 10,890
Instructor 9,790 8,92o 9,300 9,72o 9,920 9,58o 8,95o 8,83o 9,060

CATEGORY III

Professor 17,440 - 16,270 19,790 21,860 15,100 12,600 * 15,050
Associate 15,800 - 14,470 16,590 17,17- 12,750 11,610 10,810 13,350
Assistant 13,370 - 12,050 13,830 14,270 11,360 10,250 10,180 11,340
Instructor 12,160 - 9,870 11,290 12,000 9,580 9,260 9,150 9,350

CATEGORY IV

One Rank
Only 14,760 12,500 11,730 14,420 14,430 11,120 10,040 10,690 11,330

Regions and geographic divisions of the United States, Department of Commerce, Bureau of the
Census. Pacific: Alaska, Calif., Hawaii, Oreg., Wash. - Mountains: Ariz., Colo., Idaho.,
Mont., Nev., N. Mex., Utah, Wyo. - West North Central: Iowa, Kans., Minn., Mo., Nebr., N.Dak.,
S. Dak. - East North Central: Ill., Ind., Mich., Ohio, Wis. - Middle Atlanti?: N.J., N.Y.,
Pa. - New England: Conn., Maine, Mass., N.H., R.I., Vt. - West South Central: Ark., La., Okla.,
Tex. - st South Central: Ala., Ky., Miss., Tenn. - South Atlantic: Del., D.C., Fla., Ga.,
Md., R.-., S.C., Va., W. Va.

2 For institutions included in each category, see Table 20.

* Sample too small to be meaningful

NOTE: Figures have been rounded to the nearest $10.
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Table 14

1971-72 Projected Scales for Average Compensation,
Salary Plus Fringe Benefits1

(9-Month Basis)
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1 2 3

CATEGORY I

Professor $28,980 $26,44o $24,080 $21,930 $20,020

Associate Professor 19,650 18,570 17,530 16,830 15,960

Assistant Professor 15,790 14,84o 14,410 13,860 13,350

Instructor 12,620 11,740 11,040 10,490 10,160

CATEGORY IIA

Professor 24,450 21,780 19,830 18,090 16,84o

Associate Professor 18,700 16,990 15,80o 14,94o 13,930

Assistant Professor 14,980 14,030 13,170 12,500 11,810

Instructor 12,56o 11,440 10,760 10,130 9,74o

CATEGORY IIB

Professor 22,53o 19,660 17,550 16,590 14,860

Associate Professor 17,250 15,620 14,490 13,510 12,750

Assistant Professor 14,310 12,940 12,170 11,630 11,000

Instructor 11,870 10,690 10,240 9,820 9,370

CATEGORY III

Professor 27,850 21,550 19,190 17,030 15,280

Associate Professor 22,470 17,510 16,290 14,470 13,360

Assistant Professor 18,250 15,100 13,540 12,64o 11,610

Instructor 16,090 13,100 11,650 10,540 9,800

CATEGORY IV

Only One
Rank 16,810 15,690 14,610 13,23o 11,46o

NOTE: Category I

Category IIA.

Category IIB

Category III
Category IV

Interpretation of

- includes institutions which offer the doctorate degree, and
which conferred in the most recent three years an annual
average of fifteen or more earned doctorates covering a
minimum of three nonrelated disciplines.

- includes institutions awarding degrees above the baccalaureate
but not included in Category I.

- includes institutions awarding only the baccalaureate or

equivalent degree.
- includes two-year institutions.
- includes institutions without academic ranks.

the Ratings:
* = 95th percentile
1 = 80th percentile
2 = 60th percentile
3 = 40th percentile
4 = 20th percentile

Average compensations lower than the
20th percentile will be rated "5".

The compensation figures for ratings 1, 2, 3, and 4 have been obtained by in-

creasing the actual 1969-70 percentiles (80th, 6ot, 40th and 20th respectively)
by 7.5 percent compounded twice and therefore are different from the 2, 4, 6, and

8 ratings previously published. The former ratings had been obtained by a smooth-

ing method (e.g., ninth decile plus seventh decile divided by two) which is longer

utilized. A.4
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Table 15

1972-73 Projected Scales for Average Compensation,
Salary Plus Fringe Benefitsl

(9-Month Basis)

1* 1 2 3

CATEGORY

Professor $30,200 $27,450 $24,980 $23,290 $21,130
Associate Professor 20,900 19,470 18,150 17,490 15,790
Assistant Professor 16,730 15,630 14,830 14,420 13,150
Instructor 13,260 12,280 11,510 10,980 10,490

CATEGORY HA

Professor 25,310 22,360 20,650 18,80o 17,530
Associate Professor 19,550 17,760 16,490 15,660 14,610
Assistant Professor 15,760 14,570 13,740 13,12o 12,370
Instructor 13,130 11,990 11,290 10,660 10,160

CATEGORY IIB

Professor 22,890 20,150 18,24o 16,910 15,420
Associate Professor 17,880 16,150 14,970 13,960 12,040
Assistant Professor 14,820 13,400 12,700 11,940 10,600
Instructor 12,390 11,250 10,620 10,150 9,090

CATEGORY III

Professor 28,700 21,790 19,660 18,740 16,120
Associate Professor 22,450 18,150 16,920 15,13o 13,110
Assistant Professor 18,260 15,350 14,010 12,670 11,510
Instructor 15,380 12,980 11,850 10,820 9,88o

CATEGORY IV

Only One Rank 17,470 16,430 14,88o 13,010 11,150

NOTE: Category I - includes institutions which offer the doctorate degree, and
wnich conferred in the most recent three years an annual
average of fifteen or more earned doctorates covering a
minimum of three nonre2ated disciplines.

Category I1A includes institutions awarding degrees above the baccalaureate
but not included in Category I.

Category IIB - includes institutions awarding only the baccalaureate or
equivalent degree.

Category III - includes two-year institutions.
Category IV - includes institutions without academic ranks.

Interpretation of the Ratings:
* = 95th percentile
1 = 80th percentile
2 = 60th percentile
3 = 40th percentile
4 = 20th percentile

Average compensations lower than the
20th percentile will be rated "5".

1
The ratings 1*, 1, 2, 3, and 4 represent the 95th, 80th, 60th, 40th, and 20th per-

centiles respectively of the 1970-71 actual decile distribution of average compensa-
tions increased by 6.0 percent compounded twice.

et 5



Table 16
45

Percentage of Institutions with Increases in Average Salaries Less Than the Increase
in the Consumer Price Index, aria with an Increase Equal To or More Than the Increase

in the Consumer Price Index for Those Institutions Submitting Comparable Data
Both Years 1969-70 and 1970-71

(9-Month Basis)

Academic
Rank

Less Than CPI Equal To Or More Than CPI

All
Combined Public

Private
Ind.

Church-
Related

All
Combined Public

Private
Ind.

Church-
Related

CATEGORY I

Professor 57.8% 58.o% 61.9% 41.7% 42.2% 42.0% 38.1% 58.3%
Associate 57.0 58.o 61.9 33.3 43.o 42.o 38.1 66.7
Assistant 55.6 64.2 45.2 33.3 44.4 35.8 54.8 66.7

Instructor 52.3 6o.o 45.o 50.0 47.7 40.0 55.o 50.0
All Ranks 62.2 65.4 61.9 41.7 37.8 34.6 38.1 58.3

CATEGORY IIA

Professor 52.4 60.5 43.8 44.1 47.6 39.5 56.2 55.9
Associate 54.1 63.7 43.3 44.9 45.9 36.3 56.7 55.1

Assistant 55.6 65.1 34.7 45.8 44.4 34.9 65.3 54.2
Instructor 53.7 62.3 42.7 46.6 46.3 37.7 57.3 53.4
All Ranks 55.0 65.1 40.0 47.9 45.o 34.9 60.0 52.1

CATEGORY IIB

Professor 49.4 65.3 50.0 46.4 5o.6 34.7 50.0 53.6
Associate 54.7 66.o 56.3 51.8 45.3 34.0 43.7 48.2

Assistant 53.8 66.o 62.5 49.1 46.2 34.o 37.5 50.9

Instructor 55.9 70.0 62.5 50.7 44.1 30.0 37.5 49.3

All Ranks 52.5 62.o 62.5 48.2 47.5 37.0 37.5 51.8

CATEGORY III

Professor 50.0 51.9 25.0 50.0 48.1 75.o

Associate 47.1 49.1 22.2 52.9 50.9 77.8

Assistant 33.8 35.1 22.2 66.2 64.9 77.8

Instructor 45.6 43.9 44.4 54.4 56.1 55.6

All Ranks 44.1 45.6 22.2 55.9 54.4 77.8

CATEGORY IV

One Rank
Only 30.3 28.0 50.9 69.7 72.0 49.1 100.0

ALL CATEGORIES (EXCLUDING IV)

Professor 52.2 59.4 48.7 45.8 47.8 40.6 51.3 54.2

Associate 54.2 60.8 49.7 49.1 45.8 39.2 50.3 50.9

Assistant 53.4 60.8 48.7 47.4 46.6 39.2 51.3 52.6

Instructor 56.o 63.4 51.6 49.6 44.o 36.6 48.4 50.4

All Ranks 56.5 65.5 52.9 48.2 43.5 34.5 47.1 51.8

4.6



46 Table 17

Percentage of Institutions with Increases in Average Salaries for
Faculty on Staff Both Years (1969-70 and 1970-71) less than the
Increase in the Consumer Price Index and with an Increase Equal

To or More Than the Increase in the Consumer Price Index

(9-Month Basis)

Academic
Rank

Less Than CPI Equal To Or More Than CPI

All
Combined Public

Private
Ind.

Church-
Related

All
Combined Public

Private
Ind.

Church-
Related

CATEGORY I

Professor 34.5% 36.8% 36.8% 10.0% 65.5% 63.2% 63.2% 90.0%
Associate 19.8 29.4 10.5 0.0 80.2 60.6 89.5 100.0
Assistant 16.4 22.1 10.5 0.0 83.6 67.9 89.5 100.0
Instructor 19.6 23.9 14.3 10.0 80.4 66.1 85.7 90.0
All Ranks 26.7 14.7 23.7 0,0 73.3 85.3 76.3 100.0

CATEGORY IIA

Professor 30.1 38.1 20.4 25.4 69.9 61.9 79.6 74.6
Associate 23.3 24.9 11.1 17.3 76.7 75.1 88.9 82.7
Assistant 20.5 29.6 9.1 15.3 79.5 70.4 90.9 84.7
Instructor 22.8 31.4 12.2 18.5 77.2 68.6 87.8 81.5
All Ranks 21.4 25.6 9.0 16.3 78.6 74.4 91.0 83.7

CATEGORY IIB

Professor 39.2 48.2 42.4 36.3 6o.8 51.8 57.6 63.7
Associate 31.6 50.0 27.1 28.4 68.4 50.0 72.9 71.6
Assistant 25.2 39.7 25.4 21.8 74.8 60.3 74.6 78.2
Instructor 25.8 46.6 25.4 21.0 74.2 53.4 74.6 79.0
All Ranks 35.2 41.3 22.0 23.8 64.8 58.7 78.o 76.2

CATEGORY III

Professor 28.6 28.0 30.8 71.4 72.o 69.2
Associate 26.4 25.7 25.0 73.6 74.3 75.o
Assistant 19.4 19.0 16.7 80.6 81.0 83.3
Instructor 18.8 17.3 16.7 81.2 82.7 83.3
All Ranks 17.1 16.7 11.1 82.9 83.3 88.9

CATEGORY IV

One Rank
Only 18.8 15.5 26.1 31.3 81.2 84.5 73.9 68.7

ALL CATEGORIES (EXCLUDING IV)

Professor 33.7 37.2 30.3 31.8 66.3 62.8 69.7 68.2
Associate 24.6 35.4 16.5 24.2 75.4 64.6 83.5 75.8
Assistant 21.6 27.2 14.5 19.3 78.4 72.8 85.5 80.7
Instructor 25.9 32.9 19.5 21.6 74.1 67.1 80.5 19.5
All Ranks 25.9 32.3 18.1 22.1 74.1 67.7 77.9 22.1



47

Table 18

Relatives Shoving Trends in Number of Full-Time
Faculty Members? and Full-Time Students

and in Students/Faculty Ratios
(1957=100)2

Year

Relatives of
Full-Time
Faculty
Members

Relatives
FullTime
Students

Relatives of
of Student/

Faculty
Ratios

1957 100.0 100.0 100.0'
1959 106.0 110.8 104.5
1961 115.6 126.7 109.6
1963 132.2 147.5 111 6
1965 161.3 181.4 112.1
1967 193.3 210.2 108.5
1968 205.7 227.3 110.6
1969 214.2 239.5 1121
1970 219.4 249.7 113.6

1 Number of Full-time faculty members and full-time students taken from
"Projections of Educ. Statistics, 1979-80."

? Relatives calculated using 1957 as a base.

3 Estimated figures.
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Table 19

Relatives Showing Trends in Average Salaries

Relatives Showing Trends in Average Salarie All Ranks Combined
in the 36 Biennial-Survey Institutions- in Per C pita

Personal Incomes, in th; Consumer Price Index-
1957-1970 and the Average Increase in

Real Salary Levels Since 1959
(1957=100)3

Relatives of
Consumer

Year Price Index

Relatives of
Per Capita
Personal
Incomes

Relatives of
Average

Salaries for
36 Biennial

Survey
Institutions

Average
Annual
Increase
in Index
of Real
Salary
Levels

1957 100.0 100.0 100.0
1959 103.6 105.7 111.6 4.0
1961 106.3 110.7 124.7 4.6
1963 108.9 120.1 137.2 3.8

1965 112.1 135.2 152.6 4.1
1967 118.7 154.6 171.7 3.4
1968 123.7 167.5 181.3 1.4
1969 130.3 180.3 193.0 1.0

1970 138.1 190.7 203.5 -0.6

- Statistics for the 36 Biennial-Survey Institutions are calcu-
lated from data in this report and published in the AAUP Bul-
letin, Winter issue, 1961, Spring issue, 1962, and Summer is-
sues, 1964, 1966 and 1968.

2 Data for the Consumer Price Index obtained from the U.S. Bureau
of Statistics.

3 Relatives calculated using 1957 as a base.
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Table 20

Number of Institutions Submitting Data for
the 197071 Compensation Survey, by

Type of Control and Category

Category Combined Public
Private

Inch .

Church-
Related

I 146 87 45 14
IIA 484 238 106 140
IIB 388 69 61 258

III 1L13 118 19 6
IV 184 142 25 17

Total 654 256 435

In addition 22 reports submitted for medical schools.

Table 21

Institutions With Highest Compensations
For Full-Time Student-Equivalent,

1970-71

(Listed in Descending Order)

California Institute of Technology
LUNY Graduate Division
California Irgtitute of the Arts
Wesleyan University
Massachusetts Institute of Technology
Yeshiva University - Graduate Division
Princeton University
University of Chicago
Harvey Mudd College
Amhel:.st College

Sandi Lawrence College

Yale University
Claremont Grduate School
Williams College
Hebrew Union College (Ohio)
Haverford College
Wilson College
University of Rochester
Johns Hopkins University
Swarthmore College
Brandeis University
Rice University
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APPENDIX I

INSTITUTIONS WITH PROFESSORIAL RANKS
SUBMITTING DATA FOR 1970-71

Rating of Average Compensations are based upon the 1970-71 projected scales.
For explanations see column (3).

Compensation includes salary (adjusted to a nine-month basis, when necessary)
plus countable fringe benefits. Where faculty members are given duties for eleven
or twelve months, salaries are converted toa nine-month basis by applying a conver-
sion factor of 9/11 or by the official conversion factor used in a publicly announced
formula.

Fringe 1,nefits, in general, include only those where the institution makes a
definitive 1...,Tment of a specified amount on behalf of and for the benefit of the
indi7idual faculty member. The major benefit:, are contributions by the institution
(1) to Federal Old Age, Survivors, and Disability Insurance (because of the pending
status of the Social Security Amendment Act, FICA payments have been calculated at
5.2 percent of the first $9,000 of salary); (2) to retirement programs to the extent
that these benefits become vested in the faculty member in five years or less; (3)
for life insurance, hospital, and medical insurance and disability income protection;
(4) for workmen's compensation; (5) unemployment compensation taxes; (6) for housing
allowances or for housing only if an equivalent cash benefit is available to all
faculty members who prefer to live in houses other than those provided by the insti-
tution; (7) for tuition of faculty children only if the institution arranges for
cash assistance for all children of faculty members, regardless of the institution
they attend (the institution's total contribution is considered to be the maximum
annual cash allowance made available per student multiplied by the number of faculty
children attending college). Because of the difficulties invol-4ed in determining
their value, benefits in kind are not included. Since the objective of the survey
is the measurement of income available for personal consumption, as distinct from
professional purposes, benefits of a professional nature (such as convention travel,
membership fees, grading assistance, faculty clubs, etc.) are not included.

Explanation of Statistical Data

Col. (1) PNA (Publication not authorized) or a footnote. In this preliminary
report, the footnotes are not listed but they will be inserted for the final report.

Col. (2) V - Indicates that the institution has a retirement plan in which its
contribution is vested in the faculty member in five years or less.

Col. (3) Institution's category - Category I includes institutions which offer
the doctorate degree, and which conferred in the most recent three years an annual
average of fifteen or more earned doctorates covering a minimum of three non elated
disciplines. Category II includes institutions granting the baccalaureate degree
or higher, but not incY7,ded in Category I. Category III includes two-year institu-
tions.

Col. (4) Ratings of Average Compensation by Rank indicates the rating of
average compensation, as based upon the AAUP Average Compensation Projected Scales
for 1970-71 in order of Professor, Associate Professor, Assistant Professor, and
Instructor:

Col. (5) Number of fall-time faculty members by rank, 1970-71.
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APPENDIX I - CONTINUED

Col. (6) Average Compensation, by Rank, includes salary plus countable fringe
benefits (salaries have been adjusted to nine-month basis, where necessary). The
figure has been rounded to the nearest hundred dollars; an entry of 17,6 would stand
for an average compensation between 47,550 and $17,649.

Col. (7) Fringe Benefits as Percent of Average Salary
Col. (8) Actual Percentage Increase in Salary. This represents the increase

in salary for faculty on staff both years.
Col. (9) AnnounLad Minimum Salary (rounded to the nearest hundred dollars).

The asterisk indicates that some individuals received less than the announced min-
imum salary in that rank.

Col. (10) Salary Distributions (all ranks combined). These figures represent
the salary quartiles of the distribution of faculty salaries for the institution as
a whole.

Col. (11) Full-time Faculty Compensation per Student-Equivalent is determined
by number of full-time student-equivalents. Because of the diversity of s4'mations

attempt has been made to standardize the concept of "full-time student-equivalent";
each institution has applied its own definition. In the case of some public institu-
tions the standards used for the AAUP report may not be those used for budgetary
purposes and hence statistics may differ from those appearing in official state re-
ports. In view of the diversity of standards for full-time student-equivalents and
the great variety in the types and functions of the institutions included in the
tabulations, extreme caution should be used in making comparisons.

Statistical Note: It must be pointed out that average compensations are likely
to be affected by a number of peripheral influences. For example, an institution
may use a high proportion of part-time graduate assistants whose compensations are
not included in the average figures for full-time faculty. Figures for these insti-
tutions, therefore, overstate the typical remuneration of those who carry the teaching
burden. Average figures for small colleges may also be influenced by the fact -L
in any given year a relatively large number of their higher paid faculty membe- lay

be on leave without pay.
In addition, actual improvements in the economic well-being of the faculty may

be concealed in any given year by promotions, for they may exercise a double-edged
effect upon the average compensations reported in both the higher and the lower
rank. Unfortunately, we have found no feasible way to make appro--,riate adjustments
for these occurences and can only caution the reader to keep these peripheral influ-
ences in mind as he uses the report.
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57

(71 (81 (97 (101 (11)

FRINGE DENEYIT5 ACTUAL ANNOUNCED SALARY FULL-TI1T
AS PERCENT OF PERCENTAGE INCREASE MINIMUM SALARY 010144311109 FACUL17

AVERAGE SALARY IN SALARY (NEAREST HUNDRED) (ALL linSKS CJABINCO) ene.P./rulA TIME
STU1E1T

PROF AS50 OUST INSTR PROF ASSO ASST INSTP PROF 155U ASST INSTR 110 MDE LO :24IVA1.EIT

4.3 0.5 9.2 6.2 3.5 2.9 1.7 4.1 12,5 11, ' 17,9 7,11

220 3.6 4.1 4.1 5.2 4.3 6.9 4.0 15,4 11,0 11,4 770
---- 4.0 U.5 10,1 9,4 4,2 519

17.0 17.5 113.3 19.3 7,1 5.5 7.2 4.0 12,9 19,11 .1, 1 710
5.0 5.5 6.0 6.6 3.5 3.9 3.4 4.0 10,0 1,11 9,6 491
3.9 4.4 5.9 ---- 214 2.9 11,1 1 ), 77 '.3

10.9 3.9 9.5 1,1 9,4 7,7 543
---- ---- 9,2 1,0 7,), 415
4.4 4.7 6.3 6.5 9.5 11.4 10.2 16.4 11,1 13,5 4,1 447

---- 7.1 6.5 6.4 12,6 7," 1,7 414

.12.1 8.t1 . la- L'221 131 VILA 110 12.149
4. 2 5,3 5.9 6.5 2.6 3.3 3.1 3.4 12,6 11,3 10,0

14.5 16.0 10.8 ---- ---- 11,1 9,3 ,1 1,212
3.6 4.4 5.3 6.4 3.0 1.0 4.3 2.1 12,1 11,4 30

---- 8.7 10.8 1.6 ---- 10.9 10.9 11.1 ---- 10,3. R,4 6,1 10,3 ',1 4,4 114
15.0 16.4 17.3 10.9 11.7 12.2 12.1 12.7 16,6 12,6 9,6 7,r 17,1 11,7 11,7 442

5.0 5.5 6.3 7.2 6.0 5.8 6.6 7.6 12,1 11,4 9,,2 415
12.0 13.5 11.9 ---- 10,2 8,0 7,4 924

12.2 13.7 14.6 15.3 H.8 9.2 3.3 0.9 3,0 12,5 9,1 621
9.11 9.4 4.4 10.) 7.0 7.0 10.5 12.9 11,0 11,2 4,3 4,) 1,4 11,5 3,1
13.8 14.1 14.3 19.7 16.7 14.7 15.4 14.6 1,7 12,1 11,5 115

---- ---- 14.9 0,4 4,1 115
110 9,5 9.6 4.6 347 12 2 1044 ill
11.1 11.2 11.2 11.2 7.5 8.6 6.9 8.9 4,') 12,2 13,7 762
16.8 16.9 17.2 17.5 5.2 6.0 6.5 0.9 13, 11,7 10,3 4,1 5,4 12,4 11,4 777

4.6 8.0 8.3 ---- 11.4 11.4 11,0 ---- 8,6 7,7 1,1 1,6 1, 427
12.2 11.9 11.5 9.9 8.0 7.8 9.2 9.1 4,2 12,0 14,0
11,1 11,2 11,3 11.4 7.3 7.4 8.6 7.4 5,,7 12L4 17,.4 41,
10.6 11.0 9.fi 7.2 9.7 9.1 9.0 9.3 13,0 12,0 9,0 7,3 2,9 11,0 10,0 43
10.9 12.6 13.2 8.6 6.5 5.7 ---- ---- 0,1 2,1 1,0 770
11.1 11,9 17.2 20.5 15.5 7.1 ---- 19,6 11,8 1),). ---- 4,5 11,1 10,4 420
12.4 13.7 11.9 9.1 10.3 10.1 ---- 13,1 8,9 7,6 ---- 1,9 4,9 1,5 429
10.3 10.3 9.1 7.9 7.2 6,1 ---- 12L0 1040 21L0 ---- 240 1141 1140
12.0 13.4 13.8 7.2 4.2 6.2 6.9 7.1 6,1 12,4 10,5 1,280
11.2 11.3 11.1 11.1 6.5 7,5 0,1 5.i 9,5 72,4 13,4 674
17.9 17.6 17.2 14.3 7.7 7.9 7.3 7.4 2,4 11,1 4,1 415
17.6 10.7 10.0 4.1 4.9 9.1 10.3 7.9 16,3 12,0 12,0 7,0 5,0 12,4 11,0 1,032
23.9
7.9

21.9
9.0

16.4
0.9

14.4
6.0

5.7
15.4

9.0
19.5

11.9
14.1

6.1
13.7

1440 1249 945 740 6,1,7, 1241
4,5

11L,2

'La)
---- 20.4 18.5 12.4 ---- 5.9 7.7 4.1 :1,4 4,0 4,1 641

12.4 11.7 11.6 ,.1 5.3 7.0 8.0 4.1 4,0 12,4 10,0 424
9..3 10.5 11.3 12.1 10.4 10.7 11.0 7.1 147 1245 1,1
14.2 12.7 10.0 10.0 7.1 10.8 11.2 10.2 4,0 12,u 10,4 '239

1,0 4,6 7,44 071
12.i 10,0 11.1 9,9 7.4 8.0 9.9 7.5 1,1 11,6 19,2 1.,

16.2 15.7 14.1 11.2 5.6 6.2 6.4 4.2 10,5 1,5 3.0 7,5 3,7 ..1 4,2 72 3

11.2 11.3 11.4 11.5 8.2 9.1 10.1 11.1 448 124. 1741 717
---- ---- ---- ---- ---- ---- -4--
11.2 11.2 11.3 11.5 7.8 7.9 7.3 6.4 1,1 1,0 1 14,6 12,1 11,1 ill
12.8 13.9 14.5 15.5 6.3 6.9 7.7 7.2 21,5 15,1 12,4 1,412

---- 8.2 8.2 6.7 7.6 12.2 11,7 10,4 9,5
---- 9.1 7.1 1345 147 847 3431

9.3 ---- 11.0 12.0 8.6 ---- 7.1 23.9 ---- 12,4 11,4 1,4 1,047
19.8 21.5 22.4 17.0 6.7 6.7 9.4 0.5 12,2. 10,1 1,0 6,1 14,1 12.1 12.1 651
9.5 10.8 8.1 7.2 14.6 10.9 11.3 10.7 1,4,: ,,, q,"

---- 10.3 11.1 11.7 ---- 16.1 12.9 14.1 ---- 10,7 4,7 4,2 12,6 10,; q., 61.0

----
----

10.0
10.9

11.0
10.9

11.3 ----
----

1140 11.1 13.1 ----

----
1145
16,1

1114

11) 11" 'lll 921
11,7 10,9 4,') 54:,

---- 4.8 5.5 1.4 ---- R.2 10.1 13.5 ---- 7,2 4,0 5,1 12,4 4,1 2,4
11.2 11.3 11.3 11.1 6.5 7.3 7.5 7.4 15,2 1:,7 12,6 614
11.1 11.3 11 3 11.4 6. 3 6.0 7.1 7.4 /9L1 /2L. 17,5 60i
---- ---- ---- ---- ---- ---- ---- ---- ---- ---- ----
14.3 14.4 14.5 14.4 22,', 17, 14,1 ,, 241i

11.2 11.2 77.3 11.4 14,0 11,0 9,0 7,1 I.,' 12,2 11,,
11.3 11.4 11.3 11.3 7.0 7.6 7.5 7.1 14,2 12,1 11,1 II I 9

10.4 11.7 10.5 8.9 6.4 7.4 7.1 9.0 1749 1449 949
---- 15.1 15.4 15.7 ---- 9.5 9.5 9.5 1,2 3,5 14,6 12,, 10,4 04

6,4 7,6 7.5 7.7 7.7 7.5 7.5 4.1 14,4 12,3 4,9 7,0 14,8 11, 10, . 411
---- 9.2 10.2 11.4 7,5 6.3 7,4 7,0 7,4 '1,14 ,, i 1,3 541
15.0 15.3 13.6 10.2 6.1 6.7 7.3 6.6 15,', 12, 10,6 "4,
23.4 20.7 14.7 9.2 8.0 24.4 6.9 6.4 1'61 12,1 12,3 1,031
16,5 161 11.4 7,0 5.44 6.3 3.4 12.7 12,:, 111e, .,.7 311
12.2 12.1 11.5 11.7 11.3 14.1 11,9 9,1 39,
18.4 13.6 9.0 5.6 7.2 7.3 7.5 7.2 16,7 12.2 12,6 1,114
---- 11.2 8.4 11.4 7.1 7,7 8,1 7,14 14,6 1,2 .!.,i 5.445

13.3 12.3 10.5 8.7 8,4 7,7 7.4 7.7 14,7, 1.,,:. 10, 733
16.5 17.5 18.4 16.9 17,1 14.1 11,7 ps4

12,5 13,1 9,9 511
16.5 17.5 18.4 17.0 14,7 12,2 120 732

11,4 11,3 9,7 216
16.5 17.5 18.4 ---- 110 1144 1141 914
16.6 17.5 19.4 13,0 17,7 10,3 41,
---- 17.5 18.4 12,4 11,2 10,1 444
11.0 11.2 10.2 7.8 7.3 8.2 7.4 I.) 13,0 10,5 8,9 7,0 13,0 11,4 4,1 667

11.8 10.0 9,') ,0 4,1 151
16.7 16440 16.7 8.fi 6.6 7.9 7.5 6.2 1741 1441 11,0 47,
17.2 17.5 16.6 8.6 7.2 6.9 7.1 7.6 12,4 11,7 12,4 710
---- 15.5 16.7 8.2 13,1 11,1 10 416
---- 16.0 16.4 10.3 13,0 11,7

38
Y.J.: 7 515

19.1 19.0 6.1 6.8 7.5 7.8 12,4 11,6 14\1 57',

12.2 12.3 12.4 6.7 7.) 7.4 ---- 1549 1145 1244' 775



00 IT xaH.r., t-rt-n12 zlz =ccwo6=pq,qx..r, xcx.1===c4==,,H.nnolnnommm. c.c....I....tn.:2
Fh:FAF, %ktg,Q91;".'2T12 T1204,T.T212TT2=2P8 c;'12:41;! :T4424';''4321224T..':g2W 't;r-44174=

t

..1.,,,,m,..,om, ,,c,Hmmwww,,I, Hfcmcflzkmerm.MHHWHIHmmag ;7,,a,zawwwMH.sm mH-3 cccH,m.,=,1,,znz
C7 (I = 3. = f; .0 G tG.1,!,g .. c. .6.
mO, ==.=1H.'"En1

cl."4.3-0;a LImmmcn
e92 ;0' .932 s' .7.7 r -: L2i222:1%;

olo. o o=2"21 TI = = 2= MT ,q V; 2 .% ,f . t= ,, ,. ,T, T LT, ' t .7c
mc ;..go2T8=,2wIcwA:4'

-1-.,k02- .-!.&!-.-A -12-r.e,z.-1.-0=f0.4- -a..1i1:tV. '=c15'22 tilwEggnM;2,
.7.,7,t=g2::2:: 222g44:1 ;:=P1',9m2',4=wl'APP,7,22 =1-1,-q4.'g=10-Y0Pe'z' 742,-,t2214[P8'['4,2,10z.

..,......,,,,,, ,,,4=;,,;,H1g21 4..R>-,932==!,-,,IrJ4,-,r,' Z4o=22,t;r1g22=...., ..... nt-mr-v r-Ho=lomonn m.mtnmo.c .,4-0mu, "0 'Icpc)::nt"21.M..MMmOm0mOmzaMM.,=m0=0'Z' zN'Z.Z.OrggPS
....,.

!m.....1,1 M 42. '""-,;= -,9427,=r,v;1" t"19,. Hr,' n cntniromn. nnm.m 0m00mm corn
r40CPCITI

a0Z0, MN OMOcZHUmmme-M 0cOMN
laz 01 0,3 MMI 202 .:

t-:an N , .M.0.40 ,m1m. , m mmzwa m mo omma,OHNHMI HHH ..-3
m rf,I.C..00 IM 0 im H .zr.c..,...wi.. r m ..:!'2 mm em m'40 '''' mMm 1 0,m. m

m8i3 f, 10 I

a Hrn cfm0 03 z C.C':11 '1 Ort::°

0
2 '''-3F,-7; : TX!. -, .. g. 1 . ,o

. .

> t,

J. . -
F.'-j

r-.

T.T=8. f. '%c'i 4g2 ' t-4

ow rn t- Pn.'c'
.-

ni MM IM
I mc, cill Wg M

3.-3 -3 .3: 0 .-1,2
.. .1 =i'

, ms , 1,
I

m
r Omm

r7;

G GG G G G G G G G G G G G G G

1.0+ Nr.J.0,r

JIJ

1.,ZINJ

WO+,

+ <L.

3

I .4

.rltu r or . -,

010 -3i0 1, N r

zv 587,7,g7:8

,.. o 9,8,W

+WH

aHr .J.w,

,r,-__ =7,--r,_1.=--- ., 1:11.11,
I , ,,

, - , ,- .

::::.:ev:.?:- -Vf'-:.,n-:::e n,-=-.V:.' ".:-.[f'.--rr.----

GGGGG GGGJ

.0.7.SID 8..8
a.;D. 807,8

rw+ raur

Ha...

G G G G G

"M m00
Cl 000

mttr.er-.

re 1i

GGGJG GGGG

,NJ

.I.Da

...J.

z.

W55.Nr,u

H...

!c'

o
m =

09

8 "04acz

mO...JD, Or .3 MM

99.7.w-3

H
M=I

. Ww H NJ JH09,,,H ..,W3
H YM

1 w r + r
' g

r

g
J...4...1,...,1.. +-3.91.....1,9Iu,,+,1,...I.HOIH....1 .0,,I09.10, H.0.-.

I M9
I I I I I

f 1 i I.0,..4+C.0. w0H011,w0+rulHHM++/+L.,=w1+,0-.= -.,..... Cl .

,9,I,.....2 ,...70,.,+,w9r9rrr.COl.u.w. ..0901.9.H00 0 9
I In ,

1 I 1 I I II

11..1.-1,WD1



59

(71
FRINGE 824EPITS
AS PERCENT OF
AVERAGE SALARY

PROF ASSO ASST IN3712

(01
ACTUA4

PERCENTAGE INCREASE
IN SALARY

PROP AS80 0557 INSTM

191
ANNOUNCEO

9361007 SALARY
WARRST 118360201

PROF ASSO ASST 14114

1101
801671

3110141411)1123
(ALL RA188 1;4,1340)4

62 105 111

(11)
F941-7111
F1C1L77

7) 191210./12444 CIME
57761.27

22111011.17

---- 16.6 14.8 ---- ---- 13,1 11,9 10,1---- 16.6 11.5 ---- ---- 11,1 1,9 9,0
4.5 15.2 ---- 12.3 11.0 ---- 19, 1 4,9 7,4 74311.e 11.7 10.9 10.9 2.9 4.5 6.7 7.2 12,'1 11,F 1,2 71215.0 16.3 17.0 17.1 10.14 10.1 9.9 7.0 10,5 4,0 7,4 1,0 10,5 4,4 4,4 519

,_14.7 15.5 11.2 9.1 9.0 9.0 9.6 21.9 11,1 49 9,c1 4199.7 10.9 9.7 8.8 7.4 7.9 7.8 9.7 12,0 10,4 4,0 4,112.0 11.1 9.1 6.4 6.0 7.3 6.4 12.1 16,1 11,5 11,7 91312.7 13.0. 14.1 7.2 5.6 6.1 6.1 5.6 12,1 10.2 9.1 79417.7 14.5 13.6 17.4 5.5 8.4 5.0 9.0 11,9 11,1 1,4 1,03

---- ---- 11.8 10.7 ---- ---- 7.2 7.2 ---- ---- 7,11 6,7 9,8 1,4 4,7 1198.7 10.4 8.9 ---- 4.7 5.0 10,0 9,9 8,0 --.- 12,0 1,3 64615.5 10.6 8.3 7.7 6.1 2.7 6.9 5.4 9,0 4,0 7,0 9,3 11,1 10,1 4,1 24)10.7 11.5 1 ".6 11.3 4.5 7.2 1.4 4.1 12,5 1,9 7,7 9,1 14,9 12,1 9,J d4713.9 14.6 15.1 1.5 fi 9 6.7 6.6 8.0 1.1 11,4 19 1,1210.0 10.9 9.4 9.0 6.7 7.1 7.6 6.6 12,4 11,0
7.4 7.9 9.1 ---- 10.1 11.2 10,1 4,1 1,4 65515.2 15.4 15.5 14.1 7.4 7.1 8.3 6., 11,2 12,2 16,1 1,10113.3 14.0 19.6 15.2 5.2 5.5 6.1 7.4 16,1 11,3 10,113.7 11.7 15.5 --_- 2.4 13.9 114; 11,3 4,1 4119.7 11.4 1.3 7.1 7.1 8.6 8.0 6.9 11,1 10,1 8,7 7,1 12,1 11,1 4,7 571
19.4 17.1 11.9 1.4 4.5 5.5 5.1 4.5 12,4 10,9 9,1 701.---- 6.5 5.1 6.3 ---- 10.7 21.8 ---- 10,5 1,5 4,2 45J18.6 19.2 13.8 ---- 5.') 6.4 5.4 ---- 12,6 10,0 4,6 61112.4 12.4 12.3 12.3 1141 11, 1149 9119.3 10.7 9.1 7.5 4.5 7.3 10.1 12.6 11,9 11,5 13,2 Sd913.3 11.0 9.7 6.1 6.1 6.6 6. 7.1 12,4 11,9 1,9 -11110.7 10.6 9.5 8.7 6.9 7.7 7.2 6.4 11,8 10.1 1,9 u1614.1 14.6 15.2 16.1 37,5 14,3 11,1 748
13.6 13.7 13,0 13.9. 5.4 7.2 6.9 7 ) 1141 114 5 114 741
9.5 8.1 7.0 6.2 3.5 3.5 3.2 3.9 10,4 4,1 91112.0 12.1 13.2 7.5 7.3 7.2 6.2 6.2 12,1. 11,3 9,4 ',73
8.3 9.2 10.1 10.6 7.6 9.1 7.0 6.4 12,7 13,6 4,2 7499.7 9.4 9.0 5.9 9.3 1.1 14,0 2,5 9,0 10,11 4,1 4,4 549

9.9 10.5 10.8 - -- 3.5 5.6 12,4 1), 1 4, ) 71n---- 32.0 12.0 1.9 6.6 6.5 ---- 4,9 7,0 9,5 10,4 1,4 9,9 66612.8 ---- 12.2 5.9 17.4 7.6 2,9 7,9 7,6 65710.2 11.4 9.8 9.0 7.7 6.2 6.5 6.5 33,7 4,; 6,7 51,11.7 12.2 12.8 13.7 8.1 8.2 7.6 6.2 12,2 10..4 ",9 61113.9 11.6 10.4 1.4 5.3 7.4 1.2 9.1 11,0 9,2 9,0 9,1 11,9 1,,6 6,1 1311(1.2 10.4 11.7 12.9 6.0 7.1 6.6 1.5 11,2* 10,6 4,0* '.,9 14,1 12,1 11,911.3 12.6 13.1 6.0 5.9 12,0 ,1,5 7,5 ---- 11,4 10,1 0,9 116.5 14.5 12.7 7.3 5.8 1,6 7,5 ,,,7 ---- 10,2 4,1 701

9.0 8.6 9.1 1.5 9.9 8.8 3.3 5.4 14,1* 11,1 9,5 7,5 14,2 12,1 13,1 7441.8 8.0 7.0 7.9 .6 .9 1.4 12,5 10,4 4,0 1,4 12,4 12,1 4.4 7369.2 9.2 10.1 11.4 6.3 9.1 7.4 4.3 16,9 10,2 11,1 7108.7 9.3 7.1 9.6 6.7 6.1 7.3 7.2 12,9 13,7 4,4 6428.0 ,3.5 8.1 4.6 6.6 7.6 9.0 7.3 12,6m 18.1 4.4 14,1 11,1 10,2

5.6 7.1 . 7,1 7.15

10.6 9.6 10.3 1.1 4.3 5.2 12,0 4,5 1.5 12,6 11,1, 1,1, 4%511.7 10.8 9.8 7.5 7.3 7.1 7.7 11.1 12,5* 10,5 8,7 7,4 13,3 11,') 1,6 01119.5 16.0 14.1 12.0 5.4 6.6 7.3 9.4 12,9 1140 ,,3 90711.0 11.4 12.7 17.5 8.2 8.7 8.) 8.4 12,9 10,7 9,7 67911.0 11.9 12.9 13.3 8.7 8.1 6.2 6.2 12,5 10,2 1,6 7,5 12,7 13,4 .,1 75,3.9 4.2 4.7 5.3 8.2 6.5 10.5 6.0 12,0 1,5 9,00 7.1 12,9 18,1 q,5 n11
:1,5 7,0 6,9 ---- 12,0 1*,2 ,,-, 51312.5 13.3 14.11 16.5 114'1 1141 14,1 740

15.0 15.6 10,8 4,0 2)15.6 9.5 7.6 9.4 3.4 4.7 6.4 11,5 ,, 9,2 72717.9 111.9 19,2 9.4 9.9 14., 12,9 9::,9 11,0 619
5.7 ---- 5.1 1,2 5.2 ---- 9,9 8,0 9,0 9,5 ',4 A'"

521
9.3 4.1 6.0 4.3 9 3 5.i 6,1 1,0 9,1 4,1 1,2 ...118.4 16.8 15,6 8.0 4.6 6.0 6.1 7.3 12.4 17,7 9,59.6 9.1 10.3 7.0 3.1 5.0 6.J 6.4 1.0 8.8 1,03 6,0 10,0 4,1 7

13.0 13.9 14.5 16.0 4.9 5.1 5.4 4.4 17,0 14,0 11,1 ill
16.5 17.0 5.0 1.6 10,1 9,1 ,912.5 72.9 14.3 5.9 19,1 1.;7 11,9 0,411.1 11.6 12.5 13.3 6.0 7.0 6.3 1.1 13,9 9,7 92,1.

10.1 10.0 20.2 8.0 9.5 11.4 10.9 1.7 10,0 4,5* 4,0 7,5 14,0 1,,3 1,;; .47.1 9.5 10,2 11.2 3.1 3.9 4.2 3.i 11,5 4,7 7,n 6713.1 4.0 5.0 6.5 3.2 7.5 7.9 7.7 '1,3 7,2 6,0 5,1 19,4 13,9 11,13.3 4.0 4.9 6.3 8.2 7.5 7.3 7.7 14,:. 31,1 .s,.3 466
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65

(7)
FRINGE BENEFITS
AS PducENT OF
AVERAGE SALARY

PROF ASSO AI r INSTR

30)
ACTUAL

PERCENTAGE INCREASE
IN SALARV

PROF Asno ASST INSTR

01
ANNOUNCED

MINIMUM SALARY
(NEAREST UUNDRED)

PROF ASSO ASST 111S7'9

(la)
SALARY

DISTBIBUT109
(ALL RANKS COMBINED)

110 ION LO

(11)
NOLL-TIME
FACULTY

00E11./FULt TIME
t3TUDNNT

ECUIVALENT

30.6 33.0 31.) 44.7 7.0 7.4 6.9 6.9 9,2 8,0 5,9 5,0 0,4 1,6 6,3 571
8.9 9.4 10.3 11.0 13.4 11.3 10.4 9.7 12,0 11,2 9,6

10.9 10.7 10.6 6.6 7.4 6.5 9.1 7.2 12,5 11,6 1,31 670
9.2 9.9 10.7 6.1 6.9 10.1 9.3 10.4 11,5 4,8 4,4 785
11.8 12.0 9.0 7.7 7.0 6.6 7.4 10.1 10,9 10,3 5,5 776
9.1 9,9 10.2 11.1 4.5 5.9 5.') 5.5 12,3 10,:2 531

---- 11.8 12.3 12.8 10,5 3

1,:g

645
9.8 11.1 10.0 6.4 6.1 5.2 6.7 6.1 10,0 9,0 8,11 7,0 11,6 10,1, 9,2 1,030
9.6 9.5 10.1 11.0 5.6 5.7 5.9 6.8 15,7 12,1 11,0 512

10.2 10.5 10.3 9.2 4.9 5.7 7.1 5.3 13,6 11,3 9,5 412

6.6 6.7 6.9 7.1 4.7 6.9 7.2 5.1 14,1 10,8 8,31 6,7 15,7 12,9 11,1 776
6.6 6.7 6.9 7.1 6.5 7.8 7.4 8.4 14,1 10,8 0,8 6,7 15,7 12,d 11,2 651

22.8 20.0 17.1 6.8 8.0 9.2 7.1 8.1 19,0 14,4 11,0 1,499
8.3 10.0 13.4 8.8 9.9 15.8 8.7 8.3 10,4 9,2* 8,0 10,3 1,3 8,5 558
12.5 12.6 12.8 13.1 9.6 9.7 8.0 9.2 12,0 10,7 9,6 679
---- ---- 2.6 2.2 ---- ---- 10.3 8.1 ---- ---- 9,5 9,0 7,7 7n1
10.2 11.2 11.7 12.5 22.0 16.0 13.1 9.4 12,4 10,2 3,2 7,5 10,3 10,0 5,2 805
4.0 4.8 5.4 5.7 7.1 5.8 10.8 5.5 10,2 9,8 8,1 7,4 10 9 10,9 9,1 1,223

10.6 11.4 11.2 9.7 9.7 10.6 0.9 10.3 12,4 10,4 9,1 578
11.7 12.0 12.1 6.5 7.3 6.9 7.5 6.8 19,8 13,1 11,1 811

---- 15.1 16.0 16.4 ---- 15.2 14.5 14.3 ---- 11,3 9,4 4,5 13,9 11,9 10,5 1,042
10.9 10.1 10.7 11.4 12.5 17.1 12., 14.1 11,5 10,0 9,0 9,0 13,1 11,0 5,5 670

---- 8.2 6.0 ---- d,5 0,0 7,5 409
15.9 14.5 15.9 7.1 6.6 9.0 10.2 7.2 14,5 12,0 10,U 912
12.0 11.1 10.5 11.5 26.0 27.6 25.2 21,9 16,9 14,5 12,1 410
12.8 13.5 14.4 15.4 11.1 7.0 16.1 14.3 10,3 12,, 10,4 8,5 16,3 19,0 11,0 175
14.5 15.4 131.4 17.3 8.9 30.5 13.0 15.3 11,3 12,6 10,4 0,5 36,8 12,4 10,7 1.20;
10.5 10.9 11.2 9.7 9.4 8.6 9.1 8.1 13,0 11,2 5,7 562
9.9 10.7 11.1 13.8 10.1 12.7 12.4 15.1 15,3 12,6 10,4 0,9 15,5 12,5 10,5 1,004
14.2 3.5.1 16.1 17.1 7.9 9.5 14.d 15.7 1Z, 12,6 10,5 6,5 1644 11,5 11,0 1,114
13.2 14.2 15.3 16.2 8.4 9.3 15.5 15.5 12,6 10,4 8,5 16,4 12,6 10,7 515
42.0 22.0 24.0 ---- 10.1 13.6 16.4 ---- 16,P 14,J 10,0* ---- 16,0 14,0 10,5 1,212
17.2 14.8 13.2 6.7 5.4 7.6 7.9 4.1 15,0 12,5 10,0 9,0 20,5 14,5 11,5 2,215
12.1 12.9 12.5 12.6 5.1 7.1 6.4 5.7 12,6 10,6 1,7 549
17.5 13.7 14.9 16.2 15,1 12a ::,4 4,5 19,9 14,0 11,4
12.0 12.2 9.7 7.0 8.7 9.8 10.2 13.4 13,0 10,5 4,5 0,0 12,5 11,0 13,3
10.7 11.6 9.6 7.0 6.9 7.9 9.9 7.7 14,5 11.5 8,6 7,1 13,1 12,2 10,1 547
12.8 12.8 10.0 7.4 7.9 9.7 4.4 9.0 17,0 11,1 11,5 1,320
12.8 13.7 14.6 15.4 8.1 11.1 17.6 17.6 15,3 12,6 10,4 8,5 16,1 12,6 11,1 1,179
---- 25.7 27.8 30.2 ---- 17.1 17.4 18.2 ---- 11,4 10,0 8,2 12,0 10,5 1,0 46.)

15.1 16.8 14.3 12.1 9.5 9.3 9.6 10.2 12,0 10,0 8,5 7,0 13.5 11,6 10,9 864
---- 10,0 4,0 5,0 1,011

3.8 4.4 5.1 5.9 5.8 6.0 6.0 6.1 12,1 10,4 1,6 545
3.4 3.9 4.6 5.2 57 7.6 7.1 7.5 10,5 9,5 8,5 7,(.1 12.7 11,2 10,0 521
3.4 3.9 4.6 4.5 4.5 ---- 15,7 11,1 11,0 1,019
3.5 4.3 5.0 5.9 6.5 6,7 7.3 7.0 15,2 12,4 11,1 n71

---- 7.8 6.1 6.4 ---- .1.5 3.6 1.6 ---- 8,8 648 6,0 10,4 6,5 1,1 54h
4.0 4.9 5.9 7.1 6.5 7.0 0.6 7.1 15,7 11,0 11,0 555
3.4 4.1 4.5 ---- 5.9 7.1 8.4 14,8 12,1 13,5 12,0 10,7 61d

9.7 10.5 11.4 12.4 11.5 12.1 11.9 12.9 14,5 11,0 9,5 1,0 15,0 12,5 11,0 06..,

13.4 15.5 14.8 10.5 9.4 9.1 11.3 9.6 11,2* 8,8 7,1 6,7 14,9 11,3 10,1 1,202
16.1 16.8 9.6 10.5 9.6 ---- 10,0 12,0 10,0 14,8 12,4 11,7 1,037
22.7 16.7 17.7 13.3 5.2 8.2 7.2 14.5 15,0 12,8 10,0 (1,0* 14,4 11,5 10,0 9)2
11.8
15.3

11.3
17.4

11.3
19.8

9.0
20.2

13.0
9.4

9.4
118.5

7.4
9.5

13.2
5.0 11,9 9,7 8,3

13,n
12,6

12,4
10,7

10,7
1,9 1'14;

12.1 14.0 14.6 11.6 9.5 9.4 10.3 8.5 12,6 11,3 10,0
---- ---- 9.9 7.2 _-.._ ......_ 11,9 10,1 9,6 716
17.8 111.5 9.5 10.0 13.5 ---- 21,2 -,,9 13,8 ---- 21,3 15,9 12,4 799
18,6 19.3 20.5 21.3 7.7 9.0 9.6 9.3 19,8* 15,e 17,6 12,0 16,1 15,1 12,7 773
18.4 19.2 20.5 21.4 19.8* 15,8 12,6 12,0 16,0 14,0 12,9 1,111
17.7 18.6 19.6 18.6 21,2 16,8 13,0 12,0 2,3 17,o 19,8 .327

17.8 18.6 19.8 21.2 11.4 14.0 19.7 17.6 21,2 16,3) 13,14* 12,0 22,1 16,5 13,2 1,111
---- ---- ---- ---- ---- ---- ---- ---- ---- 15,0 1,1,8 16,R
18.4 19.3 20.1 21.0 19,9 14,4 12,6 1,,0 16,4 16,1 14,3 2,159
17.7 18.7 19.8 ---- 8.6 11.3 14.1 ---- 21,2 16,3 13,8 ---- 29,6 24,1 17.7 1,010
18.0 18.8 19.7 21.0 9.1 13.0 15.1 14.2 21,2 16,8 13,8 12,0 18,7 14,4 12,0 1,747
17.8 18.7 19.7 21.0 6.3 7.0 9.0 8.0 21,2 16,8 13,8 12,0 21,4 17,0 13,0 1,001
18.0 19.0 20.3 21.3 7.3 7.8 9.4 9.3 21,2 16,8 13,8 12,0 16,6 13,0 12,3 766
18.5 19.5 20.3 21.0 17.6 14.7 11.4 12.2 19,8 152,9 12,6 12,0 15,9 14,1 12,9 471,

18.6 19.1 20.7 21.3 14.4 15.5 13.7 14.5 19.8* 15,8 12,6 12,0 29,5 16,1 15,4 1,637
17.9 18.8 19.8 20.9 10.2 13.0 14.1 4.3 21,2 16,8 13,0 12,0 21,1 36,0 13,6 1,128
111.3 19.4 20.3 21.1 12.0 16.7 15.0 16.0 19,8 15,7 12,6 12,0 15,1 15,1 12,i 11,
18.0 18.9 20.0 20.8 11.7 14.3 14.4 10.4 21,2 16,9 13,8 12,0 17,5 15,0 11,5 1,421
18.4 19.4 20.3 21.2 12.6 14.4 14.6 15.7 19,8 19,8 12,5 12,0 15,4 14,1 12,4 1,029
---- 18.7 19.8 19.8 14.5 10,5 ---- 16,8 11,8 12,0 16,8 11,9 12,6 1,911
14.3 15.0 10.8 10.1 7.6 6.8 7.4 4.6 14,0 11,0 9,0 7,0 16,5 13,1 12,2 1,051
26.8 17.7 16.5 15.0 6.0 10.6 9.7 9.1 17,9 11,1 11,0 1,110

---- ---- 11,5 10,5 3,1
14.4 13.5 12.4 7.3 12.3 14.5 10.5 11.9 16:-3 12:77 9 h 8,0 14,1 1143 10,3 773
13.9 14.2 15.6 ---- 3.d 8.7 10.3 ---- 12,0 10,0 8,0 13,0 1,6 9,0 409
17.9 15.6 14.7 7.1 16,0* 13,0. 10,5 9,0 21,4 16,0 11,5 1,615
16.4 16.1 17.4 13.4 8.3 7.8 9.2 11.3 19,5 16,5 11,0 1,113;
12.7 12.9 13.4 14.2 12.2 15.2 21.5 22.2 16,0* 13,0 11,0 1,0* 16,5 14,4 12,2
16.6 ;7.7 18.1 20.6 11.8 6 7 8.4 6.2 20,1 15,0 12,0
20.9 20.8 20.6 23.1 11.0 8.5 12.2 25.9 19,0 15,9 11,3
18.2 19.0 19.7 20.5 11.9 12.5 12.8 13.7 11,5 11,0 1,0 7:5 12,7 10,9 9,5 711

14.9 12.7 12.2 8.9 16.7 17.1 17.2 12.2 15,96 13,4* 10,4* 4,4 13,7 11,4 10,4 867
-1248 18.5 18.5 19.2 12.2 10.5 11.4 11.6 13 12,9 11,2 145
12.2 15.0 13.7 13.5 3.2 6.4 5.0 7.6 13,6 4,6 8,2 7,0

113

9,6 8,5 409
16.9 15.3 12.0 11.6 6.8 9.8 7.5 5.3 15,5 12,1 11,1 1,141

8.6 ---- 15.1 ---- 9,4 1,1 9,0
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NAME OF IMSTITUTICN

}JEST v1 R2IAA_

(1) (2)

NOTES
NET.

(CONTINUED)

(31
INST.
CATE-
GORY

(9)
RATING OP

AVERAGE COMPENSATION
NY RANK

PROF ASSO ASST INSTR

(5)
NUMBER OP FULL-TIME

FACULTY MEMBERS NY RANK

PROP ASSO ASST DISTR

(6)

AVERAGE COMPENSATION
OY RANK

(NEAREST HUNDRED)

PROF ASSO ASST INSTR

WEST VIRGINIA UNIVERSITY V I 9 0 7 10 173 151 299 110 10,0 19,2 12,0 9,2
W VA U-PARKERSOURG CTR V III 10 10 11 17 10,0 9,0
W VA WESLEYAN COLLEGE V II 9 9 0 6 21 26 40 10 13,9 12,2 10,9 9,7
WHEELING COLLEGE V II 8 9 8 4 10 26 10 ---- 12,8 10,6 9,0

R./NONE/11
ALVERNO COLLEGE
BELOIT COLLEGE

V

V

II
II

10 10

5
10
6 ';

9

32
15
34

19
91

27
10

13,0
18,3

11,3
19,1

9,9
11,8

0,9
10,0

CARROLL COLLEGE II 3 7 5 3 19 12 90 7 19,0 13,4 11,9 10,3
CARTHAGE COLLEGE V II 7 8 7 6 22 18 20 16 16,0 13.0 11,2 9,7

11220222g2LhEd_ v _1/ 1Q --

7.I

4 5 10,1 ---- ----
LAKELAND COLLEGE V II -- 5 8 3 12 12 ---- ---- 11,9 9,2
LAWRENCE UNIVERSITY V IT 3 3 2 1 29 35 39 19 19,6 15,7 13,1 11,0
MARQUETTE UNIVERSITY V I V 7 7 5 79 81 128 40 19,3 15,9 12,9 10,2
MOUNT SENARIO COLLEGE I, II -- -- -- 3 4 9 ---- ---- ----

NoRTMIAID-MAggE v II 9 9 9

-R- 14

9 11,9 10,4 9Q_
RIPON COLLEGE V II 2 6 .8 6 23 15 20,2 13,7 11,0 9.8
ST NORBERT COLLEGE V II 7 5 4 2 10 28 33 10 16,4 14,2 12,4 10,7
STOUT STATE UNIVERSITY V II 7 7 6 5 53 57 69 HO 16,3 13.5 11,8 9,9
STOUT ST UNIV BARRON CO C V III 1 2 12 15 ---- ---- 11,8 12,1
U 021112014IETATIDE
VITERBO COLLEGE

V

V
_I
II

6 7

--
7
9 6

815 557
5

967
9

299
9

21,2 21,...! 1301,+-11-

HIS ST UNIV-EAU CLAIRE V II 5 4 4 4 64 73 130 124 17,3 19,5 12,3 10,2
HIS ST UNIV-LA CROSSE V II 6 5 5

1
62 58 95 97 16,8 19,2 12,1 10,4

HIS ST UNIV-OSHKOSH V II 5 5 3 69 112 167 142 17,3 19.6 120 10,5

NIS 21MAIV-I1A1IIIIWdI V _/I 6 5 4 3 49 57 102 50 14,1 193 122 1014
HIS ST UNIV- RICHLAND CTR V III -- B

1

3 10 11 ---_ 11,9 9,6
HIS ST UNIV-RIVER FALLS V II 5 5 5 3 40 51 70 55 17,4 14,4 12,2 10,4
HIS ST UNIV- STEVENS POINT V II 5 6 6 6 62 97 130 113 16,9 13,5 11,7 9,7
NIS ST UNIV-SUPERIOR V II 4 4 5 4 36 20 65 49 18,2 10,8 12,2 10,2
HIS ST UNIV-WHITEWATER II 6 5 4 2 87 97 137 133 16,0 14,5 12,4 10,9

IIIMERSITY OP WYOMING V I 10 10 9 146 129 181 85 17,8 10,5 12,4 10,2

2UEgi'HOLP U OP PUERTO RICO II 7 10 10 10 15 42 49 16,3 11,0 10,1 8,0
INTER AMER U PUERTO RICO

aman___

V 7 9 10 10 22 64 80 51 133,2 11,8 9,4 7,5

UNIVERSITY OF GOAN V II 9 6 6 14 26 50 31 14,4 13,7 11,7 9,7

&KAM/
AMERICAN UNIV OF DE/RUT V II 5 7 0 10 45 67 81 24 17,3 13,2 11,2 8,4

XIILI2ANO_M
CCLL OLF VIRGIN ISLANDS V II 2 1 3 13 33 5 ---- 16,4 14,5 12,1
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(7)
FRINGE BENEFITS
AS PEhCENT OF
AVERAGE SALARY

PROP ASSO ASIA' INSTR

(0)
ACTUAL

PERCENTAGE INCREASE
IN SALARY

PROP ASSO ASST I35TR

(9)
ANNOUNCED

MINIMUM SALARY
(NEAREST HUNDRED)

PROF ASSO ASST 19550

(10)
SALARY

DISTRIMITION
(ALL BANES CO/MINED)

HQ 109 LO

(11)
FULL-0102
FACULTY

COMP.. /PULL PIPE
STUDENT

EQUIVALENT

9.0 9.5 10.2 11.2 15,1 12,7 10,1 670
8.1 7.3 9.0 6.0 8,0 21,2 7,13 231

12.1 13.1 11.8 14.4 6.3 1.5 7.5 6-1 11,6 1(1,1 9,0 659
---- 9.3 8.4 7.6 ---- 7.6 7.0 7.6 112,0 4,0 1,0 11,2 1,1 9,0 75',

1.1 1.2 2.6 4.3 12,3 10,0 0,0 7,3 10,0 4,1 0,6 1,045
16.9 14.2 10.7 7.6 5.7 6.9 7.5 5.4 14,0 11,0 4,5 8,0 14,0 11,9 10,5 1,042
11.2 15.2 14.3 12.8 5.1 6.5 6,3 5.4 12,5 10,9 10,0 '175

12.9 14.4 15.5 16.6 6.2 11.1 16.7 16.11 12,0 10,0 9,0 7,5 12,* 10,5 8,2 447

----
2.2
---- 9.4

----
7.5 ---- ---- 5.0 7.6 ---- ----

----
10,0

----
4,0 11,7 10,0 6,5

104
571

14.5 14.4 14.5 9.5 7.6 7.9 7.6 7.4 15,0 12,6 11,0 1,107
10.0 11.2 12.5 14.3 6.8 6.2 7.1 6.1 15,4 12,7 10,0-- --- -_ ---- ---- 10,1 ,1 3,1 610

9.3 9.9 8 6 8 8 0,2 10,5 9,6 9,.0 716
10.0 10.6 0.7 7.9 6,0 7.4 8.2 7.4 16,4 11,4 ,9 1,074
14.6 14.3 13,9 11.3 9,0 10.4 7.0 11.3 13,0 11,4 10,5 3,61

10.3 11.0 11.8 11.3 6.5 6.0 4.7 5.8 12,7 10,5 9,2 527
---- ---- 13.9 74.3 ---- ---- 7.2 6.8 ---- ---- (0.5 :0,2 9,6 442
9.7 10.6 1N 12.)' 5.0 6.7 6.1 5.4 10,8* 12,5. 10,1. q,o. 16,4 13,0 11,1 726

---- 9.2 ---- 9.0 8.4 10,0 9,2 8,1 571
9.8 10.3 10.7 11.4 6.6 7.4 7.9 6,6 11,3 11,1 4,7 649

10.2 10.6 11.5 12.0 7.6 7.3 5.2 5.9 13,9 11,4 10,9 556
10.0 10.6 11.1 11,5 9.3 7.0 6,5 5.8 ,3,1 11,6 10,1 611
10,7 11,2 11,9 12.8 6.7 6.6 6.0 547 13,4__11,,8 10.9 770

---- 13.4 14.8 ---- 5.3 5.1 ---- 10.5 9,9 9,4 741
11.2 11.7 12.1 13.0 6.1 6.1 6.1 6.9 13,5 11,5 10,0 761
7.5 8.3 8.9 9.6 5.9 6.3 6.5 5.9 12,8* 10,8 8,9 7,4 12,7 10,0 9,5 606
9.4 10.3 11.5 12.6 6.7 6.7 6.1 5.9 13,7 11,5 9,5 361
10.3 10.8 11.4 12.1 6.6 7.2 6.2 5.3 13,5 11,6 10,1 52u

5.9 7.2 8.6 10.2 6.2 0.4 8.7 0.4 15,0 12,6 10,8 77;

5.7 0.4 9.1 9.8 19.9 8.9 12.0 14.3 10,3 4,5 7,0 217
20.7 22.8 25,0 25.7 9.0 13,9 15.9 17,9 10,7 7,8 6,1 4,A 10,0 4.., 7,3 291

5.3 5.9 5.2 3.0 14.5 15.9 25.0 30.9 12," 11,0, 9,4 IMO

29.8 27.4 27.2 30.1 5.1 4.3 4.0 4.2 11,4 9,6 4,1 325

---- 29.9 35.1 43.0 ---- 20.9 26.6 24.6 ---- 11,3 9,4 1,9 11,4 11,1 10,0 1,04,6

,-,
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APPENDIX II

DATA FOR PRECLINICAL TY7,PARTMENTS OF MEDICAL SCHOOLS

Data in Columns in this table have the same definitions as the comparable
Columns of Appendix I, except no data are given under Columns 3 and 4.

9
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NAME OF INSTITUTION

(1) (2) (3)

NOTES
RE/.

(4) (6)

NUMBER at,
(51
PULL -TIME AVERAGE COMPENSAT/06

FACULTY MEMBERS BY RANK BY ROOK
(NEAREST HUNDRED)

PROF ASSO ASST /NSTR PROF ASSO ASS/ /NSTA

EMORY UNIVERSITY 13 11 16 4 23,7 17,2 13,9 --
GEORGETOWN UNIV 10 e 13 10 26,6 17,6 16,1 12,4
HARVARD UNIVERSITY PHA
JOHNS HOPK/NS UNIV 15 19 18 6 30,0 19,7 14,5 10,2
MED COLL OF GEORGIA 22 21 21 19 20,0 16,5 13,9 11,1

-TRE12UNIIIMII
TULANE UNIVERSITY

21
14 i24 g

6

2

27,4
22,7

191
16,3

14,,96 Iza_
- - --

UNIV OF ALABAMA 30 15 22 6 24,0 18,4 16,H 13,1
UNIV OF CALIFORNIA 141 75 127 23 24,6 16,0 13,1 4,6
UNIV OF FLORIDA 29 26 33 9 14,1 16,4 14,7 12,1

REY9..E-...119.1g
UN/Y OF IOWA

RIA-
26 20 12 1 22,2 17,2 - - --

UNIV OF MICHIGAN 36 31 10 7 25,3 19,4 15,3 13,1
UNIV OF N. CAROL/NA 37 25 31 12 21,0 19,5 14,4 9,2
UNIV OF N. DAKOTA 11 5 a 14,2 ---- 12,7

-111111_2121222Mgm 12_
Z

2i s 26,6 17 6
ON/Y OF S. DAKOTA 9 15

1

10,6 ---- 12,9 ----
UNIV OF TENN 84 01 110 6'5 22,4 17,7 14,7 10,1

UNIV OF VERMONT 16 21 27 1 23,6 18,4 - - --

UNIV OP V/RG/NA 13 11 12 2 25,0 18,0 14,4 - - --

UNIV OF W/SCONUN 17 9 9 22,1 1722 13,6

WAYNE ST. UNIV 14 6 19 23,2 16,9 13,6 ----

80



81

(71 (R) (91 (101 (11)
FRINGE BENEFITS ACTUAL ANNOUNCED SALARY FULL-TIME
AS PERCENT OF PERCENTAGE INCREASE MINIMUM SALARY OISTRI84-704 rACULTY
AVERAGE SALARY IN SALARY (NEAREST HUNDRED) (ALL RANKS C0NOINE3) COMP./FULL TIME

STRDENI
PROF ASSO LOST INsTR PROF ASSO REST InsTa poor ASSO ASST INSTR 113 UDR L3 ;;3341VA1.K9T

10.8 11.7 12.4 ---- 9.0
7.6 8.3 7.5 0.8 9.2

10.6 17.6 8.9 9.4 5.5
2.9 3.5 4.2 5.3

17.5
10.7

9.2

7.0 11.0

8.3 6.9

14,5
20,5

21,3
21,3

14,5
16,4

15,5
17,1

12,0
11,5

11,1
15,3

1,573
1,900

1,564

-12.2.-MsQ--11sfi__19s8 _ -2.1 55 B.2- -IA 21,1 14,8 13 1 4,446
14.9 16.0 16.5 ---- 5.3 6.5 15,9 11,4 11,1
4.0 4.4 5.0 6.3 3.6 10.9 9.1 9.5 22,5 17,5 15,1 2,148
11.9 12.2 12.4 12.8 16.1$ 13,1$ 10,2 0,80 19,8 14,4 11,3 4,741
2.7 2.9 3.3 4.0 17,6 16,2 12,4

13.8 14.3 14.8 - - -- 19,0 11,5 12,5
14.9 15.8 16.9 18.0 20,6 17,4 13,4
2.0 2.5 3.4 4.7 7.2 13.2 6.7 10.5 22,3 17,4 13,9 3,444
7.7 ---- 8.3 16,5 14,4 12,3 1,258

_11:111.2-12.1-==:-----10-- 8-5 -647 1040 11,0 122 24455
17,2 12.3 10.6 1,553

0.0 8.5 9.1 10.1 6.7 9.3 8.1 10.2 19,9 14,7 10,4 1,249
12.2 13.2 13.2 ---- 9.d 7.5 10.5 ---- 18,0 15,1 13,1 4,514
12.6 13.4 13.0 ---- 6.3 4.5 8.6 15,0 12,0$ 10,5 ---- 20,0 14,5 11,0 2,010

4,2 42 _8,0 1542. 12,5' 1041 2045 1743 1241 14539
13.5 15.7 11.9 ---- 6.5 9.6 7.6 ---- 12,9 10,5 8,1 ---- 17,5 13,4 11,8

81
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APPENDIX III

DATA FOR INSTITUTIONS NOT HAVING ACADEMIC RANK

Data in Columns in this table have the same definitions as the comparable

columns of Appendix I.

2
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6'6 bb A 2027100 220312 

amx0 
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ecii Z6 1103 HI. 11113 11050103480 
ee ZL. 2021103 11139900 
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NAME OF INSTITUTION

(1) (2) (3)

NOTES
HET.

(9) (5)
NUMBER OF FULL-TIME

FACULTY MEMBERS

(6)

AVERAGE COMPENSATION
FULL-TIME FACULTY
(NEAREST RUNDRED)

HERYLANE_
MARYLAND I3STITUTE--------- 46 11,5
MONTGOMERY COLLEGE 260 14,7
ST JOHN'S COLLEGE

naaAglitnElls

39 1.1,0

BRADFORD JUNIOR COLLEGE 33 11,3
DEAN ACAD AND JR COLL 55 10,9
NEN ENGLAND CONSERV MUSIC 63 10,3

AMMAN
GENESEE CMTY COLLEGE 202 14,1
GRAND RAPIDS JUNIOR COLL 175 12,9
HENRY FORD CMTY COLLEGE 161 15,1
LANE MICHIGAN COLLEGE 58 13,3
moteraLm CMTY COLLEGE 25
MUSKEGON CMTY COLLEGE V 100 M-
ST CLAIR COUNTY CMTY COLL V 01 14,7
SCflOoLCRAFT COLLEGE 139 14,6
sIENA HEIGHTS COLLEGE 6 0,5

MI ET%-TiNTY-U-7ITA---ii

T2
N 1E 98 12,8

AUSTIN STATE JR COLLEGE 32 14,4

BRAINERD ST JR COLL 25 11,7
PERGUs FALLS ST JR COLL 27 12,8
HIEHING ST JR COLL 14 11,9
INVER HILLS ST JR COLL 16 11,6
ITAbCA ST JR CULL 21 13,2
LAKEWOOD ST JR COLL 53 12,5
MEsABI ST JR COLL 33 14,5
METROTTEITAN ST JR COLL 47 12,E
NORMANDALE ST JR CULL 91 12,1
NORTH HENNEPIN ST JR CULL 05 12,7
NORTHLAND ST JR COLL 17 12,3
RAINY RIVER ST JR COLL 13 11,9
ROCHESTER ST JR CULL 92 11,6

VERMILION ST JR COLL 15 13,3
WILLMAR ST JR COLL 28 13,5
WORTHINGTON ST JR COLL 33 12,5

MISSISSIPPI
NW MISSISSIPPI JR COLL 87 8,1
WOOD JUNIOR COLLEGE A 0,5

ISNLIIIA COLLEGE 11 4,9
JEFFERSON COLLEGE 52 9,4
METRO JR COLL DISTRICT 150 12,0
MINERAL AREA COLLEGE 46 9,5
ST MARRS COLL of O'FALLON 10 3,2
STEPHENS COLLEGE 138 11,5

112=11 -
E--sON COLLEG 19 10,3

FLATHEAD VALLEY CMTY COLL V 28 11,7
MILES COMMUNITY COLLEGE 22 10.6

NEWC=ITOR V 52 11,2COLLEGE

EDWARD NILLIAMS COLLEGE 16 12,2

WSTIEIL=S COLLEGE 32 12,4

L'ILWILM-EraraREE7HiMEE----- 93 16,2

URgOICJAMIRAGE 72 9,8
DAVIDSON CO CMTY CoLL 51 3,4
LEES-MCRAE COLLEGE V 37 9,0
LENO/R CMTY COLLEGE 61 10,5
MONTREAT-ANDERSON COLLEGE V 30 9,1
SANDHILLS CMTY COLLEGE

68
9,3

SORRY COMMUNITY COLLEGE 1.1 8,6
WESTERN PIEDMONT COTS C 47 8,9

VD
BISMARCK JUNIOR COLL 49 11,3
N DAR ST SCII DP SCIENCE 146 9,6

MAMA
OKLA COLL OP LIBERAL ARTS 57 10,3
oKLA MILITARY ACADEMY 25 9,8

OREGON
200 12,9CMTY COLLEGE

MT HOOD COMM COLL 113 11,6
UMPQUA CMTY COLLEGE

pENNsYLVEE/A

34 11,0

KEYSTONE JUNIOR COLLEGE 11,2
OUR LADY OF ANGELS COLL

SOUTH CAROLINA_
MIDLANDS TECH EDUC CTR "9 10,6

SOUTH
5gENIIMION COLLEGE
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(7) (9/ (9) (10) (11)
FRINGE BENEFITS ACTUAL ANNOUNCED SALARY FULL-TIME
AS PgRCENT OF PERCENTAGE INCREASE MINIMUM SALARY MS747447/04 FACULTY
AVERAGE SALARY IN SALARY (NEAREST 1(U00060) CIMP./F(ILL TIME

STUDENT
40 NUN LO 400IVALE5T

10.0 7.5
4.7 8,5 14,9 14,5 11,5 546
13.8 1.6 5,6. 13,4 11,5 9,7 1,435

14.4 9.5 12,0 10,0 9,0 1,106
8.9 9,2 5,9 11,3 1,7 498
6.5 2.5 11,5 0,4 7,9 1,184

7.9 7.1 15,0 14,0 11,5 634
7.1 10.5 0,7 14,1 12,5 10,4 565
7.7 10.4 9,0 15,7 14,6 12,7 400
6.1 11,9 12,8 10,9 486

6.5 11,9 110 10,1 544
7.4 10.1 6,7 14,4. 13,4 11,2 541
15.8 8., 3,4 14,0 13,4 11,6 572
5.1 13.4 8,2 15,2 13,6 12,1 541
12.3 ---- .--- ----

5.4 11.0 4,4 14,0 11,7 10,4 607
4.0 9.3 4,9 15,9 14,0 11,4 610
5.0 9.4 4,5 15,7 12,1 11,0 540
5.4 10.2 6,9 13,9 12,2 10,5 472
4.6 7.1 60 140 14,6 11,4 667
5.9 11,4 11,1 7,8 509
5.2 9.1 6,9 13,8 12,2 10,5 626
5.6 11.9 6,9 13,0 17,6 10,4 539
4.7 9.3 6,9 16,0 1.,7 12,2 4442

5.6 12.2 AO 120 90 545
5.7 11.6 5,9 12,3 11:1 9,6 444
5.4 11.1 6,9 12,9 11,8 11,1 446
5.6 14.5 5,9 12,4 '0,9 9,7 418
5.9 12.0 6,9 12,4 11,4 10,4 767
5.0 9.9 60 1Z,8 120 110. 629
5.2 4.5 4,9 ,0 12,0 9,3 730
5.1 10.2 6,9 14,7 12,4 11,1 517
5.1 9.9 6,9 14,7 12,8 11,2 625

5.2 9.2 50 7,7 7,0 456
8.6 2.0

10.2 4.4 9,6 5,7 4,1 602
1.9 6.9 7,1 9,9 4,2 8,1 475

4.1 0,2 13,1 11,4 11,0 204
.5 6.1 7,3 10,4 8,4 4,5 34

1:1:g

4.0
5.7 11,7 9,8 4,6 757

13.2 1.9 6,5 10,0 5,1 4,0 582
9.0 0.4 7,6 11,7 14,7 9,5 .89
11.5 11.2 7,5 11,5 10,0 4,4 700

14.3 7.7 11,1 9,4 4,9 943

7.7 31.3 14,0 10,5 4,3 504

14.3 19.2 R,fi 12,5 11,0 9,8 1,544

15.4 5.9 15,5 14,0 14,0 2,044

14.8 7.6 4,4 9,0 0,5 11,3 442
5.2 5.8 0,11 7,5 7,2 244
11.5 9.4 7,9 7,1, 7,3 505
4.5 11,0 10,2 4,0 451
10.2 5.0 8,9 A,' 244,4 784
5.0 10.0 9,2 0,4 7,4 514
7.4 443
4.7 9.1 4,7 7,7 7,4 511

7.0 9.9 7,2 12,0 10,4 4,7 490
9.7 7.4 9,4 1,4 8,5 470

6.3 5.3 10,5 9,5 1,7 737
9.5 15.5 7,2 947 4,0 8,4 471

12.7 5.9 12,9 11,0 9,4 439
13.6 7.0 6,7 11,0 10,3 9,0 114
13.6 7.5 7,0 10,7 9,7 8,8 142

12.3 d.3 10,9 1,4 454

4.7 1,2 3,9 9,1
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NAME OF INSTITUTION

(1) 12) 13) (4) (5) (6)

LAUNDER OP FULL -TIME AVERAGE COMPENSATION
NOTES FACULTY MEMBERS FULL-TIME FACULTY

PET. (NEAREST HUNDRED)

I3 1___
COLLEGE 29 11,A

MIL
ALVIN JUNIOR COLLEGE 42 10,6
BEE COUNTY COLLEGE 46 9,2
COLLEGE OP :HE MAINLAND 45 10,2
HOWARD CO JUNIOR COLLEGE V 15 10,2
jagcouegluIlinicT
MCLENNAN CETI COLLEGE Zr

- 91
77

_11.1_
9,6

PAYOLA COLLEGE 22 9,7
PARIS JUN/OR COLLEGE V 26 9,2
SOUTH TEXAS JUNIOR COLL A7 8,7

illge/HINI:3Vttfl'

UngfirTiEll'ENZECT----

VE IBIMINGTON

",

V

PNA
V
V

VV

VV

V

V

44
AD

67

59

. 67
37

7

31

63
67
32

100

..
110
54
71
34
64

---
1132

2

87
40

-11:1

11,0

13,5

11,9
10,1

11,6
9,9

13,1
12,7
190
14,1

1142
13,4
14,1
12,4
12,6
12,0
13,0

10,7
10,8

COLLEGE
CHAMPLAIN COLLEGE
GODDARD COLLEGE
VERMONT COLLEGE

Y180111
PRESBY SCH OF CHRIST-T5
SULLINS COLLEGE

4"1111;11411E CETI COLLEGE
CENTRALIA COLLEGE
FORT STEILACOOM COTS COLL
GREEN RIVER COTS COLL
HIOHL/NE CETI COLLEGE
LOVER COLUMBIA COLLEGE
NORTH SEATTLE CAT/ COLL
PENINSULA COLLEGE
SNAG1T VALLEY COLLEGE
VENATCHEE VALO/Y COLLL
YAKIMA VALLEY COLLEGE

11.1102211
ST FRANCIS SEMINARY

CAS CAH-EatIEGE
NORTHWEST CATE COLLEGE

Q""1



89

(71 91 (9) (10) (11)
FRINGE BENEFITS ACTUAL ANNOUNCED SALARY FULL-TIME
AS PERCENT OP PERCENTAGE INCREASE MINIMUM SALARY DISTRIBUTION FACULTY

AVERAGE SALARY IN SALARY (NEAREST HUNDRED) COMP./FULL TINE
STUDENT

HQ IDN IQ EQUIVALENT

10.1 9.4 6,9 8,4 8,1 7,2 424

1,0 13.5 7,8 11,4 10,4 9,4 517
6.0 2,3 9,4 0,7 0,1 529
6,6 16.7 9,7 4,2 1,4 61)4

12.2 9.4 7,0 9,4 13,9 8,3 445
11x1--- --- - a 11:2 12,9 -2:9 490
7.3 3.3 6,9 1,5 9,0 8,5 454
4.9 4.4 7,4 10,2 7,4 9,1 35J
12.6 5,5 8,6 8,1 7,7 411
8.2 7.0 7,1 6,5 8,1 7,6 240

-------------------11:1--- . . 140_ 7,7 9:9 4:9 -A44 191
7.6 8.0 11,5 9,9 0,4 499

12.9 14.9 6,7 11,0 9,9 1,4 929

11.2 6.7 13,5 11,0 10,5 1,422

10.9 14.7 11,7 10,9 1,7 703
11.1 14,9 7,9 10,2 9,4 9,2 925

18.2 5.0
9.5 5.8 9,5 9,0 5,1 910

8.9 9.8 7,44 14,5 12,5 9,4 452
4.9 7.9 7,6 13,2 12,3 10,4 419
9.5 12.4 13,7 14,5 13,2 12,0 103
9.6 8.1 9,24 14,4 12,7 11,3 443

Zti

14,1 12,0 10 n
311,8 8,3 13,6 12,5 10,0 499

9.6 14,7 12,6 11,2
4.4 10.6 8,4 13,1 12,1 10,6 490
5.1 7.2 7,9 13,5 12,2 10,9 462

. ---- ---- 9:2- --- 9.3 7,0 13,5 12,1_ 12,1 504
5.5 12.8 7,34 14,0 13,3 11,4 702

8.7 4.4 7,0 11,3 10,1 8,0 190
9.4 6.1 10,9 9,7 3,9 510

8'


